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The monograph cogtaihs desbriptive information about forty~nine jobg‘and!‘? )
) N R ‘ &% . ‘i

. L]

" occupations in the Qec&t%*fteld. Selection has been limited tg‘?hose job€/>.

[y

, % .
-and occupations that require two years or le§i as minimum entry level preA—

aration npecesgsary for gmploymenf? The monograph, is not intended to be an
. e 7 ~ .

exhaustive description of jobs and céreerg in the health\iﬁdnstry.

pilot -project that, if successful, e&n be easily expéndedi Ap-effort has been

made to gather data from a variety/:;\;ourcés, simp the.data, and present

. ¥ .

, ( . . .
. 1t in a manner that is factual and easy for t#é classroom teacher or guidance

counseler in secondary schoois to us

The Dictionary of QEéupat nal Titles (DOT) wai/uséd to iééntify SELECTED
jobs and Pccupatio;s in the health fleld. The job Hemi7ds are dégéribed and
the co;e physical an&wgntellectual réquirements‘are broadly-specified as-a

beginning point in occupational selection for the handicapped. The pﬁrpose of

this monograph i%s to provide guidelinesﬁfor teachers of career exploration and
, ) 4
fp; guidance counselors to help them adsist the handicapped student in making

Y og *
a realistic selection of jobs or occupations in the health arena,

- ' o \
The monograpli is a source of information about worker functfons, inter®sts,

é
preferences, aptitude, and preparationy It will have maximum value when used

in conjunction with other resources, some of which"are listed in the references.

The !eneral functions eof the worker are found in the job .description and further

clues to expectations are noted in the interest/preference/ﬁemperament and apti-

. tude category. ‘ . ' .

“Buidance for students with handicapping conditions requires a different '
v . , Y R

5Aimind—set when selecting an occupation or job in the hea]:th &ield, By framing

) 5 information around environmental and work requirements, handicgpped students

. are able to make informed decisions by lgnkiﬂé their own interests and abilities

T ii
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with those generally required ﬂo.perform the work, A worker. must have the
: . -

i . . . .
physical and intellectual capacities at least in an amodnt 20mpara§lg to

o — R

those required for minimum function in the job or occupation. -
‘ \ : - . .4 ., . . . 1 '
The abilities, limitations, and-interests of the hamdicapped student
s 4 . . R N
are-not the only factors to be considered irr determining whether an occupa-

tional goal in the Kealth field is realistie,. "stddents who consider an
. Y : *

oc:eupation in the hea].,t}i industry that is asJociated with provi&ing some

. 1
R »

type of patient care must be informed abeut certifieation or licensure re~
N . .

~ v \.

auirefnents, and mpust learn.that safet'y concerns for the patients and their
. . . - . .

, :
_enviropmerits are primary: . -

. . .6 1




CAREERS FOR THE'HANDICAPPED IN THE HEALTH INDUSTRY

_ A ESESNES T e S -
’

-

.'€areer*development'involves Hefining the self in relation to the world of

P

work and making decisions based updn that knowledge. The core of ' training the

’

handicapped is to bring together the capabilities of the student, she general

/
physical and intellectual requirements of the job and the primary role ex-

. L
pectations for the job or oceupation. Handicapped students can be assisted

- . -

in developing their potential if they are provided factual information about
. broad aspects of job requirements and expectations and’ if they are provided

experiences which aid them in gaining knowledge of themselves and the world

[N

of work. Wprk is individualistically deeided by the person, but it is a basic

need of all hunan beings to do-- to achieve-~ to accomplish.

’

-

~ L . -

Who Are The Handicapped ? " e
’» v ‘ .
The Education For All Handicapped Children ‘Act of 1975 (Public Law §4-142)
Pl »
broadly defines eight categories of handicapping tonditions:

A ~

T S
(1 HearingﬁImpaired. Individuals with hearjing losses which are handi-
capping developmentally and educationally. A generic term that in- ,
. ‘cludes individuals rdanging from the hard of hearing to the totally
deaf. S . . . o N

’ " . |

(2) Visually Impaired. ‘Includes those with partial vision (20/70 to,
. 20/200 after correction) to individuals who are functiondally and
: legally blind and vust use Braille as their reading medium. - =

(3), Speech and Language Impaired. Individuals who have a defect in the
.production of speech sounds and/or impaired’ ability to acquire, ude,
or comprehend verbal or written language . .

t -

~

(4) Emotionally Handicapped. Demonstratipn of behavior that is inadequate
\ or inappropriate in social or educational settings interfering with.
the ability to learn. ] ' R

- N ~

(5) PhysicallyﬁHandioapped.‘,Chronic or acute.medical problems such as
epilepsy, digbetes, heart conditions, genetic disturbagces or other
illnesses which may result in limited strength and vitality. 1In-
cludes orthopedic impairments resulting from congenital anomalieg,
dIsease, or accident. ‘ -— . .

.

. .
t Q : *
i

~J

-

\




(6) Mentally Handicapped. Individuals who exhibit below average in-

tellectual functioning and deficits in adaytive behavior in response
to the ‘demands of the environment. y

Y

¥)) Learning Disabled. Students with a

¢

b 4
{ .

:‘Iéast‘average intelligence who - °

demonstraté a’ ‘deficlency in basic academic areas of reading, com-
prehensiony*sgelling, mathematics or writing in relation to their

current, educational placement and performance.

cannot be at]

s

(8) " Multihandicapped.

Such deficiencies

ted to other handicapping conditions, economio
or environmeﬂta% disadvantage. -

- .

N

*~

&

*

Students who Fave a combination of two ot more
handicaps which cause developmental and educational problems,

The‘}argest numbers of students with handacapping cgnditions in the public

. ) e
schools are in the categqfies of mental retardation, learnfng dig}bilities. and

L\\communication disorders.

Guidance and counseling of handicapped students

interested in a careér in the health industry must be based on data detived

from individual evaluation.

n

.

*e

logical functidningj psychomotor function, and Speech and hearing assessment.

. It is not the purpose'of this monograph to present an overvieu of the patho~

Evaiuations should 1nclude intellectual and psycho—

/
i

logical, psychological, and physical manifestations of selected handieapping .

- -

/ L - .
conditions, nor is it the responsibility of the teacher or counselor to attempt

to make thdse judgments.

Handicaps pose particular problems with which

4

teachers and school counselars are likely to have had the least expéeience,

[ 4

. They should, therefote, utilize appropriate resources and personnel for stu-

dent evaluation to assure appropriate individual educational plann&ng. .Such

Npersonnel may include school psthologiéts and specially trained counselors,
. e ‘

occupational- therapists, physical therapigts, speech therapists/pathologists, .

and audiologf®ts whose sarvices may be obtained from local nospitals,

from
A

individuals employed by the public schdol system, or from the Vocational Reha-
A

bilitat1on Comm1ssi0n———Geepe;at&onihetueenleducationa1 and healt

will result in a more realistic choite of a

handicapped student.

-~

i
\
i
|
i

'
'
'
i

eer in the health f

!

ersonnel

fh{\fhe
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'intefiectual requirements, @nd the extent and type of preparation necessary

) Counselingﬁxhe Handicapped o " !

The goal -of counseling,the handicapped is to assist the individual in

by

: attaining his/her full potential in a career in the health industry which'is

C e Y -

satiéfying; provides the means'for economic independence, and contributes tg
! ’ M N T
society. Many handicapped students have been over protected and sheltered =

+

eroﬁ a range of SOCiéi experien®es,  Their rOle models may be drawn entirely

from exposure to health care environments and personnel and their career
. ¢
planning is more likely to be unrealietic, limited, and stereotyged,

<

i.e., ' '
. . PO, SRR
iords to be a doctor, speech therapist, nurse;, or pﬁ§31ca therapist.

asp

”

‘Guidan!ce and co"xseling for careers in the health industry %ire that

p . .- . . .
ultibate selection and tf%ining must -be based on reality. TeacE%rs ahd

*

ceﬂnséﬁors have a responsibility to assure that the student understands
»

]
the nature a)nd extent of th“ral agtivities of a range of Lareer oppor-

o
. 1

tunities, the environmentlin-which'tﬁe;ﬂérk is performed, the'physical ard
T . i ‘

*

v v . *
for entry into various occupations. Relative to Baklng realistic choices,

-

teacherseandigg;dents need to recognize that individual skills and abilities

of the pandicapped student may or may not remain static.

-

Individual abilities

”
. . .
may (1) improve as the result of maturation-or treatment, (2) reach a plateau

where' the individual shows no furthér change, or (3) deteriorate over a

specified per}od of time as the result of the process ofedieease.

> - -
It is beyond the scope of this monograph to provide an in-depth analysis

of various handicaps and their possible effects upen career selection and

-

career development. Uppermost to keep in mind is that each handicap affects

individuals uniqdely and each student needs to be individually evaluated

P

égainst the physicai and intellectual demands for'gny occupation that may be ¢

’

chosen. ~

LV




P h

in limited compgtition work environments.

P ) .o L .

- -

Career’ orientatlion and education should provide the opportupity for

h]

handicapped students to learn, in the least restrictive éﬁviroﬁhén; possiﬁle,

~ - 1 -

- the academic, peasonal, social, and work skills necessary to aﬁ'@bebpational

A3 " - : Y .
role in the health field. Health care environments, however, are restrictive to

— -

fheféktent that they are &esigned to provide care and services for the sick

and injured. Selected aspects of gome health %tare eﬁﬁironments may lend:them~

selves to slighg ;odification to accommodate a handicapped individual; other
envirgnments cannot be podified, Many env}ronments are restrictjive by their -
very nature such as certain laboratories whgrelroutine proceduref‘are carried

out and limited interactions and complex relatiaﬁships are required. Knowr .

ledge of specific health.service environments as well as knowledge  6f physical -
. N v . .

and.mental demands for selected careers and ocgupations in the health field
L] . ! .

is absolutely vital‘*in the career counseling process,

Education and traiping in a bomplex and hiéhly sophisticated environment .
) 5

'

is not necessary for numerous jobs in the health industry. Many important and

responsible skills and roles are learned on-the-job or in formal training" ' -

ptograms of a few weeks duration. Handicapped students can find personal
. ’

satisfaction, social interactdions, responsibility, and satisfactory remurtera- -{

L] !

tion in contributing to :" health jndustry through less demanding roles or -

~

THE HEALTH SERVICE INDUSTRY

The health service indystry is a labor dependent system requiring a
. /!

vast array of *personnel performing specific roles and functions.‘ The oﬁtput

of the industry is health care services. All gther activities such as house-

keeping, food seryice, many kingg_of'laboratories, secretarial services, and
f

-

the like .are fhtermediary activities used in _the productipn of health care

.

P

services. — v
SRR
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. N

Personnel in the health industry” can be breadly categorized into two '

.

) N ~

» ’. 3 3 s
groups, those who provide support services and those who provide patient

related services: Support seébiees provide the foundation for operation of = . _

a health care facility and the delivefy of servicas. Some examples of support ’
service personnel follow. Housekeeping staff .are responsibleafon overall ) ‘ ?
- . B . N

’

cleanlinesstwhich helps prevent the transmission of disease. L dry staff

- 7 - -

are respogsible for the maiﬁtenance, collection, and distriLution of :all the ‘ ' "

linens' used in a health‘care,fiiflity. Speciél skills

are required in the

+

’f

= ° handling .of contaq}hated linen to prevent cress infection and the spread of

. “ -l .
disease. Central supply personnel sort and label 4,variety of’supplies used

-~ »
-~ - "

throughout the insfitution and prepare sterile trays,;backs, and other equié—

ment used in patient treatmeng. - Maintenance personnel are vital in assuring

. ey -
L N “ - v

* the pfoéen functioning qf’heating, air conditioning, electrical, and plumbing
systems. Electricians are respongible for mainféining-uninferruptgd.electricai
3 ‘J c ‘. .
supply for operating rooms and sophisticated life-savipg equipment and abégigie- ,

v

environmental tonditions that are vital in sedected patient care areas and in
restarch laboratories. The laboratories require workers who ¢an clean,

assemble, and maiﬂtain sophisticated equipment and perform specialized pro;

cedures associated with research, treatment, and diagnosis. Medical segretaries

4

J AN ' .
‘and transcribers, ward clerks, and medical record librarians are responsible

for orderliness, accuragy, and maintenance of patient recbrds and information.

) S . . .
Patient related services may be classified as direct or hands-on

v

» .

activities or as indirect services, i.e., electrocardiographic technician,
phlebotomist,‘radiologiq teclinologist, diétary aides. Histologic'technicians

and medical laboratory techniciang perform special procedurés and tests;-ortho=

. . . ° !
tists, prosthetists, and dental.technicians make braces,

artificial fimbs, and

dental appliances reépectively. Medical social work aides assist the secial
. . ' . 4




5 S ’ . : ‘ . .o K
. . .- ) . N -
’ ) ' .\ _" -/' s - . / - ) ‘ . ]
. . ‘? . . -
worker inm colléctlng infoﬁhatlon .and keeping records necessary to help S

.t ]
»patients, and their familles cope with a variety of personal. and economic

¥ ‘< -
problems brought Qn'bfdillness and/disability. t’_ . S
IR . ' ‘ .
Direct ‘service persornél such as dental hygienists, occupational therar .

’ . - . B
h .

. . . i ‘ . ’ o Coy
'pists and assistants, nurses nursing gssistants and aides, speech ‘therapists,
. . . Y < . A

e a I . 3 . - .
. and podiatrists implement’ hea}th care procedures and care that neéquire the
LD ¢ ¢ . 5 .

. ~
LR d - v

. . ‘ i 'S ., ' . . ' . ..
e "laying-on-of-hands." The term hegltHh ooccupatiops i# used only in refetence .
' . T~ “ i REEE ) D
. .

to personnel'who provide ient services.. The term does noc'broadly apply
AE‘f ’ £ L

H e
3 M . s .

¥

to all’ jobs or occupations associated with employment in the health induStry. -

"All personnel working together in the health care sy§tem e respbnsible for -

"

the quality of care and most- important the safbty of’the patient ,
. : . : e ¢

. ! 'r\ . . 1

Selected Jobs and Occupatiggs in The Heal#h Industry . - - -t

/ . 4 - 3

Occupations are clusters of Rumdn behavior (rolee)_défined'by éraditional

content and performed to deliver goods or sérvices. Ocoupations are character-
. ] »

ized by idéntifiable patterns such .as fhe organlzation df groups, the speci- cr

: )

fication, of standards of practice, stated.admission requirements tq lormal -

.t
e ) .
" ‘ .

programs of training, and the need for memhers of the occupation to function
. . 4y v’
{ 'in a variety of different envirpnm‘nts prov1dinf health serv1ces. Yobs are
Y .
specific tasks not necessa;ily associated with an occupation The f‘pid growﬂh
P

. 6f tachnology in the health industry has created a_need for any kinds of

. specific jabs which may be: needed 1in one iﬁcility but’ ot " necessarily needed
: . K/ .
L4 ' - . o, & i . . .‘y

~ in another facilityr™® s \ . . . . \\.
. . T ) ' . T - .
\ The health jndustry depends upon people and'requires'large pumbers of
- l‘ ‘ ¢

. individuals, both those who are members of occupational groups and those who
4 . . N - ’ 3

I3

nerform specific jobs. Occupational infprmation i{s the baeic data used by
. .~ - < . "
counselors and teachers for'vocational guidahcem This monograph is devoted -

* - »

: C o (.. :
to briefly describing’ the primary nature of selected occupations and jobs,

. .

‘6 .
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N ) Specific \information and. analysis is avai.lable in detail elgewlfere. )
H . g ‘ ’

All joh/worke.r funt:tions involve, to some degree, a relationship of the

s

»

{ -
wdrker to data, people, and _things. These relationships % arranged in ’

hierarchies from highes): to lowest and jobs are characterized in terms of the

‘ prima zy involvement. For example,’ medical records personn'el are primarily
involved >7ith data and only seconda.rilf involved with people while® nursing .
. “ B -

.personnél are primarily. involved with people and secondarily involved with

‘F

ol data and .things (such as equipment). L S B \,

»

. ‘ PRI -2
‘DATA. 1Information resulting from observation, conceptrualization, mental.

creation, and investigatiog. ‘})a?:a include numbers, words, symbols,' ideas,
, : R
concepts, and oral verbalization. The highest level of function is synthe- .

. sizing which includes '-formulat‘ing‘ideaé, integrating concepts, interpreting,

Ry _designixig‘-- the ,creation of original o.r new knowled.ge Skill in this cate-
. ! 3 .

- . - f‘" \o c oy

. P@PLE -Relationships witlx human beings. Animals dealt with on an

-~ -

}" of sorting, stocking, and verifying labels, « ’ . '

] -
individual baSis are also included The highest leve of relationship is
) ‘e
. mentoring or dealing with individuals in terms of thé€ir total being in. ord@r

.

‘t’advise, guide, or counsel The lofest level is taking instructions/helping. .

1
This lewel consists of tend‘ing to or following instructions or orders of a

P

3

-

supervisor. . " o

THING‘_InanimAte objects as disti?iguished’from human beings.a A thing

L
is tangible and has form, shape, and other physical characteristics (e.§ g. ,

. mathines, to@. and equipment) The highest level, of functio% is’ setting—up,
replacing, or.alterihg equipment, This level requires considerable exercise

of judgment. The least démanding l‘evel is handling such as loading, distri-

buting, and mapping activities that involve little jpdgment with respect to

rul

. -
< ‘ +

Q . . \“. ‘.7 -, . _
, ,/a 13 ‘

R ’ , ’» - _

o v . . ) . L
S - 4, A -

. the‘work' environment general educational}'training requirements and preparation.

Al "o

gory ranges’ downward to the level of g.omparing which 1includes routine activities K

e




-

.

xand

< ¢

I

attainment of standards or making a'{ﬂcfions,
P4 . \1
Functiqps at the upper levelzof the hierarchies require more apmplex

it 4

intellectual processes and 1onger perioas of pxeparation in more complex

n\.

mpetitive\environmentsvuhile functions at the lower levels are ‘less

. "%

. demanding: aSome-handicapped workers who may not function.effectively at

. - .. a
the upper leveIs.qf the hierarchies may function very effeotively in the

. ’ .
lTower levels of any one of the categories since the work is less Eomplex and

] ' ] . .
less training id_refquired. ° . "
. )

. r N
Structure of Occupations in thé)ﬂealth Field .

. . : -
.As society has become more complex, so has ths’structure of the health
'L

eare system and occupations in that system. Levels’éf personnel require

a .
digfefent kinds and amounts of entry level preparation as a requisite to ,

-~

the functions they perform.

exploratioﬁ'and‘guidance‘personnel can use the following i?formation to help
- ‘ - - «
them differentiate the 1evels of personnel

v

The p ggessiona 1s the highest level of health care personnel. The
basic requirement for entry into professional practice -is p eparation at
the baécalaureate or/fost—haccaladreate level. These indideuals carry out
complex functions of evaluating, planning, implemePting, gé%eling, super-

-

viding, and researching. In carrying out the responsibilitieg particularly

related to implementation, the profess¥onal may utilize assistants, techni-

cians, and aides.
. . ) .
specific characteristics.

~

in reference to all’groups causes much confusion_to the public and conflict

within groups. .In carrying out the responsibilities particularly related to
* 3

implementation, the professitiial may utilize several levels of persdnnel,

.
.

. &

Professional education and professional practitigners have

’

. . . N
As a general framework, teachers of health careers

The current trend toward using tHe term professional




]
.

The assistant and techmician level is extremely variable in 1ength>af——

training and requirements for employment. The physician gssistant is required

tb have two years of college prior to acceptance into specialized training
o<

prdgrams that are two years in 1ength The dental assistant may*ﬁjﬂtrained

. ~

on-the-job or in formal prograns of one year in length. They function in a

specific environment to carry- out well defined and limited activities that
D -

T ' . ) 3

1 |
are not transferable to ofher assistant level employment, Some occupations

sulh as occupational therapy and physicel therapy require associate degree .
. /-

o preparatioﬂ and licensure as minamum entry requirements for the assjistant . .

level personnel. The rode o;/these assistants is prescribed by law. Other

.

occupations such as nursing use the term loosely to identify a secondary
level of wOrker who does not have the preparation or responsibility relégated.
to higher levels of personnel in the occupation. These assistants generally

,

have less well defined roles and less training than assistants in other health

) .
. . ‘ 8 J s
- occupations. . -
L » . ) N
The technician is specifically trained in the operation of equipment and/
) ¢ ¢+
or carrying out specific procedures, i.e., electrocardiograph'technician,’ ;

- - ¢

A

= histologic technician, electroencephalographic technician, and medical labora-’

tory technician. The preparation of technicians is variable and training

13

programs are controlled by the occupational group that will utilize that

specific techniei - the same as assistant training. Progryams may be on- the— .

//“ ¥ job or short tetm formal programs either in a community college, technical ’
4} .

institute, or hospital setting. Licensure is not required fot employment - ‘~\\

as a technician.
i

Aide level personnel' are generally trained ontthe—job also in the ’

—~
specific environment in which they will function such as dieta®™®, mental

n )
health, nursing, physical therapy, radiology, and other areas that utilize
T ?

aide level personnel. Skills learned are job specific and are'not generally
- 1 . /’
. 9
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»

-

prepare fof a role in pné of thése—aregs. Likewise a student may wish to

@ »* N ) -

transferable from one occupationgl group to amdther. For example, skills
!’

learned as a dietary éide~a;e not applicaple to central subply, radiology,

-

-

X 74
occupational therapy, and theﬁlfie. {"b

. y © :
» In summary, there ar%'four id¢gntifiable levels of health personnef:
. i iy

-~ .’

professional, assistant, téch 1ciap,€;nd'aide.y'Professionals are prepared : ,

e . .

at the baccdlaureate or post-baccalaureate bevel, assistants and technicians o

s
]

. . . ,
are Qfepargd in gpegialized programs in Hospitals, compunity colTeges, or

- \ . ”
technical institutes that range im length from three months to, two years; and aides.—

. . " o S . ~
are trained on-the-job in‘the speqific envirommént in which they will function.

_ . b

o
-

CAREER EDUCATION AND VOCATIONAL EDUCATION - ° e
. o, .
/ - f ) i L . N . . ¢ ’ . , ' ‘
« , Identification of job or ogdﬁpational interests in the health industry

-is not synbnomous with vocational}edugation. Health careers education is a
4 - °

. £

process of learning about diffgrent obs and occupations (work env}ronments,

S
-

£/ "
physical ard intellectual demands;, re respbnéibilities, minimum length and
. . Y] : o, i |
type of traipiﬂt required for entry into praptice) QPd matching both The ) . ///

ingerests and abilities of thé individual with the detailed information learned.
' . ',’4F " :

Vocational education isg prepéfatipn for a spfcffic job or occupation' that re- .

Muires less than a béccalaﬁr@;t& degree. The preparation includes acade?ic

learning, activities, and experiénces phro&gﬁ.which'one learns to assume a

-

primary role. Occupatioqi.andzjobs~in the héal{&/ﬁiéld are highly specialized

;nd have specific boundaries and rgépbnsibilities. For example, a:studeng
. . .

may be finterested in one of the

'
n

stipport services in the health industry.sucb

as medical secretary, medical records technician, pharmacy assistant, centrak
] -

supply assistant, or dietary~aide.‘ Each of }hese areas provides an entirely

different service.in the health care system and individuals must choose and

Py »
3

o

' ... 1.
. ’ P ‘

. 4 .
. w
N hd ¥ - 1 f . ‘
TN .
. e ’ .
a . sl - 1]




learn about opportunities in the health field that involae ‘patientiycare, *

P P - . 4 LY
. §

i.e., a health,occupation..jOyer.70.perqent of the jobs and. occupations in

s

1

'. the health system require personnel‘trained in postrsecondary programs ren, -

quiring-less thnn college lTevel preparation., ﬂhe'kind and anount-of education
!’\ - L4
required as preparation for/uor§ in .the health field varies widely from :
, - short on~the-job training to post-baccalayreate educatioh requiringfseveral

years. A college degree is not. required for most qccupations, is not an

o
~ * ‘

Lindicator of competence and doef not assure occupational success, It is impor-

tant .that the goal of education as preparation for work be viewed as differingl
7t qn kind rather than In TREFTHaTe: worth """""""""" ) - - - 5 |
-, *
- Career” education should providé detailed information on support services,
. - - rN - [

and direct and indirect patient service ocgcupations that range from home

»

health aide, dental. assistant, electrocardiograph technician, and the like

P
. ]

J Theﬁirhealth occupations.reqqire a few weeks to a year of post high school

® *

education in hospitals, comﬁunity colleges, or technical inst{tutes. Dental ‘;'
hygienists, murses, physical therapy assistants, radiologic technologists,

. and. respiratory therapists are prepared in programs of twp years in length

/

- Health occupations are carried out in different environments, and require .

i

individu7ls with diffefent personalitiés, psychomotor abilities, intellectual .o

-
N

abilities, physical strength, and dexterity.

;C ’Choice of an occupation in the health field may be circumscribed by -

the physical and/or mental limitations of the tasks. A major pfégise in 4
e .

' » -
- . - -

couqseling handicapped students as with counseling‘any student is to-concen- . ¥
tragte on abilities.‘,This'does not impiy,*however, that either the)counselor, ' f S

teacher, or studdnt should assume an ostrich~like refusal- to face reality and
L} . . ’A : - N,
to deal realistically wifkh 1limitationms. ‘:prerequisite of vocational adjustment

is to know the precise physical and mental limitations of the handicapped and .
. RAS appe _

— ’ -

[}
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g

P

. oy ’ .
- the requiregfffg/iﬁr the job. Fouir major factors are involved in successful

placement gf handicapped Workers, These are of primary {mpottance inrselectingg

t
.
'

. ¢ these environments do not’ readily lend themselves -to adaptation necéssary

‘

an occ%pafion in the health field:

K

2¢

~

o

1.. The worker must not jeopardize fhe safety of others, .

)

-~

" “that ‘is, to beé able to meet the physical demands of the job,

4. ‘The worker should not bé a hazard to himself.
. s * .
’ ,: ' M

- 3
-

-

.
L] —

»

+

4

3: The job should not aggravate the-disability of the worker, W

: The purpose of Lealth care ‘environments is to serve patients, Many o

¥

\

/

e

8

I

]

7

{

£/

1)

o . v .
The worker must have the ability to accomplish ‘the task,efficiently, .

v
)

. to accom@QdéEé’handibapbed workerg; therefore, the worker must fit the‘phjsicgl .

and ‘environmental demands of the job or occupation.

+ Fy

SN
s/ . ,
. v ‘

-




[}

/ e »

Selected Jobs and Occupations in the Health Pield .

Occupational choices in the health field may be somewhat more limitea

for the/handibapped than for the able~bodied gtudent, however, there is a
o= "

wide range of jobs.and occupations feasible for all but the most sg&erely

! .

disabled.- Only a limited sample of jobs have been selected for 6}esen§ation

4

in this monograph. Well over Ado’different jobs and occupations related to
~ . - \ - -

the health field are listed' by -the U, S, Depdrtmefit of Labor, Counselors

B 1

. ‘ : L $
w%Il find information about new and emerging health careers in, the Allied
) \ r

Health Education Dictfonary, 9th edition, 1980& the Dictionafy of Occupatfonal

Titles, 4th edition; or by. writing to the North Carolina Departmen}'bf Community

’ F . . - J
Colleges, Education Building, Raleigh, N, C. 27611, Local hospitals should-
be& contacted to obtain information about particular programs availﬁble in the 3
community. < 3 - - .

- . . * )

Rapid growth and developmenl in health techgology;foaults in the changing

of jobs and océupations and the develppment .of new oneg. There is a trend
. ( * ¢ ‘ 4 *
1

"toward modtfying existing on-the-job training programs- by establish}ng formal

programs, by upgradihg alreadyzexisting formal programs, or by creating more
. ¢ - C 4’ ¢ .« -
specialized prograis. Experts\do not always agree on what a speéific assistant,

1

. \ .
technician, or aide role should be aad job ti}les may gﬁange frequently, leading
’ * . '

to confusion .and uncé}taizjx\when students try to identify an area of interest.

TheMpractice of lfst ng jobs suitable for jindividuals with a particular

disability tends to enéénder job steveotyping» Counselors and teachers, how- .

- 0’ . "
ever, should be aware of the types of jo&ﬂ that ha&e been successfully per- .
>forméa by disabled persons. Categories of’physical deqpﬁds and abtf:udes should .
be examined carefully for clues to thpse characteristics that are applicaBle

. 4
to students. with various handicaps. Students should have the opportunity to

. . .
visit locad health departments, nursing homes, laboratories, hospitals, g

.
-

13
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rehabilitation centers, and other specialized fa?ilities and talk with a variety '
N ,\‘.
- - %
. of pereonnel who~perfqrm varioue jobs in health care’pettings. N , T

»

Qrientatibn to a career in'the.health field\is a learning experience '

Y

in uhicb the etudentvitbmes[abg;e of the role and value of a job, gains .

’

i knowledge of differenn areas .and levels of personnel, and lgarns to relate . >

M .

his/her abi*liti‘and interests to career goaIs The simulated laborat8ry is-

an effective setting fgr the evaluatiog of skills in the performance of a

‘

variet; of tasks’that are required in the real world. The purpose of the

L

! {
A laboratory is not to train students {or a specifif occdﬂ%tion but rather to - .

ahelp each studedt.gezei:z a sense of .se]PBsteem and provide a nonthreatening p
eng}ronment‘gnére the sPudent evaluate “the self. I bo. T,

s S ' .
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OCCUPATION/JOB TITLE:

ADMITTING CLERK (HOSPITAL) » . - Ly .

- JOB_DESCRIPTION:

. e
¢ \_\’ . .-‘
. . , \ PR
3 .

“Interviews incoming patients of patien.t repr‘esentative. -
’ Obtains hospital insurance informatiorr, ‘explains
- }‘ -

. hospital regulations, and assigns papient to room.

K . -Performs general clerical tasks. .ol
/ s, ’
’ ‘."
DESIRABLE INTERESTS 1. Prefers organized, routine, ééncrete tasks.

PREFERENCE/TEMPERMENT ; '2. Prefers activities involving business contacts
. . with people. *
" 7 3. Adaptability to dealing with people using
) ) . / " verbal communicatiop.” . .#° \ - N
’ ! . - - ;a } .
o ‘ - \ ®
N Negligible
APTITUDE REQUIREMENTS: High Lo‘;\" N . Require-
o ) High ° ~Average Average Average . Low '/Nt .
Intelligence ° . . X N
\ [ LI 1 -
Numerical . . X
Verbal . B ' ) X k . ;
¢ L) ' L3
Clerical Perception ) . ‘ X
’ - ' ot
Motor Coordination ] ’ g X . .
Manual Dexterity ’ X
F ' f » ~
1 .
Color Discrimination ’ ) - ’ ! X .
Form Percéption ! / | . ’ y ' X -~
PHYSI EMANDS': - - y o
CAL D Aentary work in a lim , non-technical" . .
. / environment. -Handling%f reaching, talking,
‘ ) seeing, hearing.» . ;
B " L] A
- g . ( * /’ _ L. ‘ ‘ ? ‘b-_ ’ / -
SPECIAL PREPARATION/TRAINING ~
- : 3-6 months on-the-job training. *
1. M J . t y ' \ * - > - J
3 ’ ‘/ )
. \ :
\
. - / >
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Y

‘e

OCCUPATION/JOB TITLE:

. JOB DESCRIPTION:

ey

Y

- @

-

r

ADMITTING OFFICER (HOSPITAL)

Supervises, coordinates, and participates id

~

=Y

activities of workers engaged in admitting patifnts
Keeps statistical records

-

.and maintaining records.
of admissio
Evaluates wo

discharge and occupancy rates.
rs.

—~
r

1. Interest in working with data.

DESIRABLE INTERE
T. 2. Preference for supervising, coordinating ang-

"« PREFERENCE/TEMPE

maintaining hafmonious-worker relations.

4

. 3» Adaptability in working with people. .X
. 4. ‘Tempermént for fostering positive interpersonal G
(T relationships. vos o ~ : ,t\
) /- ¢ Lo | ligible "
' APTITUDE REQ?IREHENTSS ¢+ High ‘7 Low ) N;:qufie-e
N "High Average Average Average Low meft
— 1 Intelligence v X H
Numerical - ‘ X .
Verbal , Aﬁix; g - '
;pleficql Perception X
ﬁotor Coordiﬁation » . ij\\ ¥ ® X
- Manual Dexterity . 'X
Color“Biscrimjination ’ " . X ‘
N éorm Perception’ . . .’ ’ X

¢

PHYSICAL DEMANDS:®

C/‘\ .

Sedentary work in a limited non-teghnical

- environment. Talking, seeing, hearing, reaching,
fingering. » K .
’ . ¢
» . ~ .
splicm,, PREPARATION/TRAINING N - . .
7 ’ Two years or more on-tHe- job tralning.

f [ U '
: ' .
.. X 16




3

OCCUPATION/JOB TITLE:

JOB DESCRIPTION:
* s

DESIRABLE INTERESTS
PREFERENCE/ TEMPERMENT :

AMBULANCE~ ATTENDANT

-
/ - P

Actompanies Zhd assists ambulance driver on calls.

Lifts patients, renders limited first aid such ®

. .

as bandaging,_splinting, maintaining position,
and administering oxygen.

¢

1. Must perform under stress where working speed
and sustained attention are major aspects of the

job.

-

/

Al
e

2. Adaptgbility to ghanging from one task to another.
3. Adaptability to fiaking generalizations and decisions

based on judgmental criteria.
4. Preference -for working with people.
* . 14

‘.

-

. L 3 .

(APTITUDE REQUIREEENTS: High Low | Ngziif::ie
High Average Average Average ' Low’ ment

'Inteiligencé , . X
Numerical ‘ ! i X

v Verbal X 2

[ Clerical RBerception . X, g
Motor.Coordination Xg
Manual 6exterity . \ X ‘
Color Diserimination -X . ..
Form Perception '. f ) k

PHYSICAL DEMANDS:,

—/~//-/*

-

~

Medium work, verv mobile in varying geographic

locations.

Seeing, hearing, stooping, crouching,

climbing, crawling, reaching, fingering, feeling.”

SPECIAL PREPARATION/TRAINING

17

LU n

A
30 days to 3 months.

L4

-

May be required to .
have Red Cross first-aid certificate.




_ OCCUPATION/JOB TITLE:

JOB DESCRIPTION:
[

—
DESIRABLE INTERESTS -
PREFERENCE /MIMPERMENT ;,

»

. Vv i
ANIMAL HOSPITAL CLERK .

» . \ PR

Registers and admits animals brought in,for treat-

ment, {Prepares case records, computes, records and
collects fees. Advises owners about condition of

Al

~ .wpets and performs genéral clerical duties such as

answerindg phone, making appointments, and keepin%x

" records. .
. I , -
1. Prefers business contapts with people (data
gollecting). )

- [

-~ 2. Interest in ‘animals..

_ 3. Jemperment for carrying out prescribed procedures
involving little decision—mqh}ng.

- N .

* ’ Negligible
APTITUDE REQU;REMENTS: High " - Low . " Require-
) High Average Average Average , Low . ment "
intel;igence X |
Nﬁmerical X - 5
Verbal Y X - "
Clerical Perception ’ Xl
thor Coordination ) X [ . P
Manual Dexte;ity [ LY - X .
Color Discrimination ’ i X,

v 1

Forq Perception ’ , 4 _j&f‘

-

PHYSICAL DEMANDS:

SPECIAL PREPARATION/TRAINING

o

Sedentary work in a small office environment in a
veterinary hospital. Talkihg, hearing, seeing,
reaching, handling, fingering

N [

~ -

3-6 months on-the-job training.

v

18
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OCCUPATION/JOB TITLE: #RT THERAPIST . “
I | i) .
JOE DESCRIPTION: o ‘ . : a
v : ' Plans and conducts art therapy programs to
- . rehabflitate the mentally ill and selected »
T physically disabled. Appraises art products of -
. . ) patients and reports findings to the medical team.
/ o . . . ’ .ot
v . . . ) .
. DESIRABLE INTERESTS ' - S : o [

PREPERENCE/TEMPERMENT : 1. Ability to make generalizations and judgments
based on observation and verified triteria.
2. Adaptability -to. changing tasks without loss r
of compgsure. S
B il - 3. Prefers abstract and creative activities, using
’ tools and materials.

4. Enjoys working with people, teaching, training,
and supporting. ’ -

-

J
\

] &
. - Negligible
APTITUDE REQUIREMENTS: . gilg —

_High Low Require-
- . High Average Average Average Low ~ ment

Inteiligence ’ ji. ( . X

Numerical . Yox .

Verbal u : X ’ .

élerical Perception , . X .
) Motor Coordination . ’ ’ X ’ .

yanual Dexterity . / X . .

" Color Discrimination , X )
Form Perteptioh ' = ® X B X .

PHYSICAL DEMANDS: .- .
. Light work in an open environment usually a day
‘l room or recreational area. Talking, hearing,
seeing, reaching, tingerlng.

r.\

SPECIAL PREPARATION/TRAINING .
: B 2-4 years.




. o

. OCCUPATION/JOB 'rmﬁ\g:
-~ - .—K}

~

JOB DESCRIPTION:

DESIRABLE INTERESTS

PREFERENCE/TEMPERMENT :

APTITUDE REQUIREMENTS:

?

High

»

.

‘BIOMEQICAL EQUIPMENT TECHNICIAN -

' f ¥

Inspects, maintains, repairs, talibrates, .
-and modifies electronic mechanf a1, hydraulic,
and pneumatic equipment and inst uments used

* .in medical treatment. Uses sch atic and

verbal instractions, interprets ‘technical
and mathematical ‘drawings, makes judgments
‘based on standard data. L
%
. Prefers things. and objects to people:
Preference for technical _and mechaniq%l things.

Likes precise attainment of standard% and
set limits, .

Likes working with hands.
Adaptable in changing from one task t3 adother

)

- /
- Negligible
High © _Low Require-
Average Average Average  Low ment’

Intelligence

&

"*lumer;ical

_ Verbal

o

Clerical Pe!ception

Mqtor Coordination

Manual Dexterity

i Color Discrimination

S -

-Form'fercept;on <

PHYSICAL DEMANDS:
T =

“

.

SPECIAL PREPARATION/TRAINING

‘.

Medium work in - técnnical envirenment -
mobile and changes from place to place.

Seeing, hearing, stooping, kneeling; crawling,
reaching, fingering,

»

1
-

Two years and up.technieal training May
have additional training with a medical
equipment manufacturer.,

1




. occué:.n@u/.ron TITLE:

JOB DESCRIPTLON:
" ,

v
o
» .

BLIN%IDE

]

Performs. any combination of the following activities

to asSist a blind person: drive motor vehicle,

run errands, assist with dressing, shOpping, ‘writing, —
and reading.

~ . ‘ .

’

DESIRABLE INTERESTS 1. Strong interest in serving others. ’
PREFERENCE/TEMPERMENT: - 2. Adaptability to performing a variety of duties..
! . (\‘ 3. Patient temperment. -y .
A . -
e {
) ¥, . . .

" . ‘ : LI

L - k33 sligiie
. . . Negligible .
, AP}ITUDE REQUIREMENTS : . Hish Low : ’ Require-
High Average Average Average Low . ment

Intelligence <. X ) ’ .
Nugerical ) h

ugerica . _ 2 . X
. ~— ) . *

. Verbal . s X
FA Clerical Perception o X

Motor Coordination “ X
Manual De:xterity.: X
Cq}q;ebfscri@ination - | . -
“Porm Pérception_ o X

PHYSICAL DEMANDS:

.-, K ~
Ky

Efght work in variable environments .
Talking, hearing, seeing, lrandiing, reaching

- 4




" OCCUPATION/JOB TITLE:

JOB DESCRIPTION:
AN

DESIRABLE INTERESTS
PREFERENCE/ TEMPERMENT

.

~

- APTITUDE REQUIREMENTS:

_ to date. | . ) L

>
- s
.. . ., *

CENTRAL SUPPLY WORKER

‘ Cleans, ste;ilizeg and assemb les hospitaf equip~-

ment, supplies and imstruments according to prescribed
procedures. Duties include gcrubbing, washing, and

sterilizing surgical insttuments, equipnient and supplies;

preparing instrument, dressing and treatment trays
according to designated lists or codes; labeling and
sealing packs. Stores prepared articles in designated

area; checking and maintaining current inventory according

~ L4

1. Adaptability to situations requiring précise
attainment of standards.

2. Structured sitgation. :

3. Likes working with hands-dealing with things gnd
objects.

4. Activities of a routine, concrete, 6rganfzad\ggzg?e.

‘ ' ’ Negligil;ﬁ\

[
T

. High - Low = Require-;-
. High Average Average Average Egy ment
Intelligence X )
Numerical X
— g d
;ﬁ f+ 0
Verhal . . Cx
. . - &£ + - .
~Clerical Perception X
Motor Coordination : X
Manual Dexterity N T, ’ ’ x® - |3
BN ' P . o
Color Difggiﬁination T 2 X
t — : >
Form Perception T~ ' I.X
o bl ) ’ 4
. PHYSICAL .DEMANDS : . /
. ) ' Light work in®limited environment. Requires -

‘ -

v

reaching, hamdIl'ing, ;seeing, labeling.

D e “ )
\ - e L - ) .
. b ‘
L3R - ¢ .
. S PREPARATION/TRAINING 1-3 months. .
@, T '
On-the-job training in some institutional.
S enviranment. Program'offered at Durham .
) o ' Technical Imstitute.
. ) Al . ‘ \
- & -

JRP
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] A .
~  OCCUPATION/JOB TITLE: .- - CHEMISTR®STECHNOLOGIST. ‘ .
.- » e
" ?\‘ - » A ) F
[ J
A JOB DESCRIPTION: Performs qualitative and quantitative chemical
i — ana;yses to provide information used in testing
" and researching diseases. Prepares solutions and h
maintains equipment used in the 'analyses:
1
. <
. . ‘. e
¢ DESIRABLE INTERESTS 1. Adaptability to performfhg a variety of duties
PREFERENCE / TEMPERMENT : withbut loss of efficiency. -
2. Making judgments based on measurable or yerifiable
N criteria. '
3. Preference for activities carried on in relation
’ to machines, techniques, processes )
N 4. Adaptability to situations requiring the precise
- attainment, set limits gnd staendards.
—_— . ’ NegligibPe :
APTITUDE REQUIREMENTS: High Low Require-.
) s High Average Average Average ° Low ment
N - -
Vf\\ . Intelligence X ‘
\\; Numerical ‘ X
Verbal i . X N
R - 3
Clerical Perception ! X § 8 .
Motor Coordination T X i .
m ” ~
Manual Dexterity - X
* Color Discrimination ’ X ‘ \ {
" * 4 T‘
Form Perception : X .
" PHYSICAL DEMANDS: ’ ‘ s
* Light work in a chemistry laboratory. Handling,

fingering, reaching, seeing. (

-

]
I

L4

23

2 years and up with emphasis in chemistry.

-
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" OCCUPATION/JOB TITLE:

.

o

CYTOTECHNOLOGIST

» . H ¢
JOBADBSCRIPTION: # Pfebbres angd stains slides of body cells. Using a
I micrgscope, the cytotechnologist screens out normal
y % ‘cells and sets- aside abnormal samples for
N - '+ examination by the pathologist. d
» , " i
’ @ ; .
e~ DESIRABLE INTERESTS .1. Quiet, .patient tempermemt and concern for detail.
' PREFERENCE/TEMPERMENT: . 2. Prefers working alone. o : -
’ - : 3. Prefers technical and scientific thing
T b Prefers routine. )
) : )
’ .‘ \\
f oo : -
. . . Negligible
APTLTUDE REQQ;REMENTS. . High Low Reqqitee;'}’
R High Average - Average Average .Low mgnf}
Intelligenée ' "l X -
K ‘;. . 9 gﬁ = |
Numerical . ‘ 9 X “?
3 7 P .
' Verbal . ‘ X
.~ . M 5
P Clerical Perception /4(”
\ . Motor Céordinatiénf ‘3$§T/~) K l
. . . ) A
" .- Manual Dexterity . X© 0~ hIL
: - Color Discrimfhatioﬁ_,. N X Z\ e
¢ . - —
- Formr Pérception o> X

O
. ¥
.

® PHYSICAL.DEMANDS:-

SPECIAL PREPARATION/

v

FRAINING

.

. ) .
Sedentary work in a quiet, isolated, "well-1lighted
léboratory. Requirgs long periods of sitting.

_ Excellent si%ht, fingering, reaching, handling.

Ly

*

~,

.2
1-3 years. N




€

OCCUPATION/JOB TITLE:

JOB DESCRIPTION:

-

.
v

. ' v ’
| L I .
DESIRABLE INTERESTS
. PREFERENCE/TEMPERMENT :

-

DENTAL ASSISTANT

‘ 13 4 .
Helps the dentigt as chairside assistant. Prepares !
the patient and den:}l,instruments; cleans and

sterilizes instTrume Serves as an office manager

keeping records, billing, and making appointments.

1. Preferénce for activities involving people and
carried out in relation to techniques and processes.
. 2: Adaptability to dealing with people bayond giving
" and.receiving instructioms. _
3. Adaptability to situations in a limited close

SPECIAL PREPARATION/TRAINING
‘ Rl

environment.
4 . .- L4 ) o
o ’ 7 ' & Negligible. -
APTITUDE ‘RE@_IRMNTSO . High Low , : Require“’ A 4
! High /Avefagq Average Average . Low ment
— ( T
Intelligence X
Numerical - . ' . X -
Verbal - - X !
r O
Clerical Perception X
Motor Coordination v X
" Manual Dexterity ! X - )
Color Discrimination a / X N
Form Perception : X |
F— e ’ o] b \ s -
PHYSICAL DEMANDS: ~ °

Light work carried out primarily standingy’
Finger dexterity and handling, reaching,éstanding.'
+

_ p—
-+

_—

One year. Curriculum offered at sever#l

community colleges and technicél institues.

Curriculum offered at UNC-Chapel Hill, School
* of Dentistry. :

i L]

- | | E i //

. ,
’ ¥
.

gG.

25mm,,:;1 e e ]




A ; o ' s 7 . L] N
» : ’ - . . ) s . )
¥ - . : .
- - : ( P ’
- ,0CCUPATION/JOB TITLE: DENTAL CERAMIST . : .
- - T - ) R
. - | o k
. JOB DESCRIPTION: Applie's layers of porcelain paste or acrylic resins ;

over metal framework to make dental prostheses ‘sueh
‘as bridges and ctowns according to prescriptign.

Prepares apnd applies materials, hardens matgfials “
. ' in a kiln, veriftes accuracy of dimensiong”using '
. . finely calibrated instruments. ‘ " . ’
. 14 . . , '\\ R
DESIRABLE INTERESTS 3. Likes precision work and attainment, of standards.
PREFERENCE/TEMPERMENT :» 2. Work with hands, materials, and tools. : . ’
- ' o3 Preference. for activities carried on in relation
. to processes and techniques.
4. Patient , ~ .
: i . 5 Satisfaction from creation of a tangible product. ™
& ) *
~ " ."~\ . = ﬁ;xli ibie -
APTI?UDE REQQIREHENTS.. High Low - Réquire- - .
High Average 'Average Average -+ Low -« .ment i
Intelligence ’ X
";Nunerical ) o N . . . ) X . -
Verbal - ‘ X ’ .
- - , \
Clerical Perception ) | . X
Motor Coordination X . ' .
1 Manual Dexterity X b

Cglor Discrimination X - T~

Form Perception . X ' - [~
¢ . - ™~
A oo ' . . . .
PHYSICAL DEMANDS': ‘ : ‘ . a -
. - Sedentary work in a private laporatory or dental
. 1. office. Seeing, handling, feeling and fingering.
. . N ' -
SPECIAL PREPARATION/TRAINING 1-2 yearsyon-the-job training in'a dental
y technology laboratory or dental office.
Some twb year‘institutions may offer
‘//// programs. . ,
A ‘ ’ ’

~
o wcae

- : 26, \\
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. S - | 1.
s > K \p . o
OCCUPATION/JOB PITLE: * DENTAL HYGIENIST

,
1y . ¢
\r

Provides preventive dental care and oral hygiene.
Removes stains from teeth, applies Wouride to
preyent décay, instructs patients in good oral

JOB DESCRIPTION:

"t 4

" hedlth procedureg. Works under very close - )
. . v supervivs®on of the dentist. ]
J . % . R ’ . - i
g d , » Y .
DESIRABBE INTERESTS - 1. Enjoys=~fine and delicate work using{ tools and |, .
PREFERENCE/ TEMPERMENT : instruments. L A, 0
. - , 2. Prefers routine activity that is meticulous. <« ¢
. - 3. Adaptability in working with people. - -
4. Temperment fot limited interpersonal Letivity. ‘
S . Negligible
APTITUDE REQUI%EMENTS. ) High ) L Require-
' ] High Average Average Avejgge Low _ ment,
- - ¥ B 3
. Intelligence F] X !
Numerical ‘ X
N\ \ -
Verbal ﬁk \ . X .
\ \ { '
Clerical Perception ,‘ A , X P
] . ‘ V4 \ N
Motor Coordination e X B ‘ 4
\ . ! ) l . .
Manual Dextetity ' X ’ N
‘ i - 1 v
Coloi‘fiscrimination, . , X -
Form'Perception - X .
- e b —
PEYSICAL D& ?L Light work—4n a,small area. Requires considerable
- standing and repetitive activity. Seeing, hearing, .
fingering, handling. \
)
. ‘ ) ‘ | pe
- | Tut Associat ;I ee. @
SPECIAL PREPARATION/TRAINING wo year Assoclate pegree. <rograms
- g offered by many community colleges and
3 technical institutes. -
Voo
- ‘e e
%u

27




OCCUPATION/JOB TITLE: DENTAL LABORATORY' TECHNICIAN S
JOB DESCRIPTION: . Fabricates and repairs full offpartiai denturea
~according to-prescription. *'U angdtools, olding

equipment, amnd fabricating machines. \ Reads,prescrip ons'w
and examines models and impressions; applies knowledge T
of oral anatomy and restoration ‘'procedures. Interprets

schematic drawings. R
DESIRABLE INTERESTS 1. Likes precision work using the Kands. ‘ .
PREFERENCE/TEMPERMENT: 2. Preference for dealing with thirgs and objects.
B 3. Satisfaction from the creation of a tangible product.
4, Prefers working alone.
. . '
* l
‘ ' Negligible
APT{TUDE REQUIKEMENTS : " High - Low -Require-
High Average Average Average Low ment
Intelligence X
Numerical "X
" Verbal { i . X
-7 »
€lericdl Perception ' | . . . X
‘Motor Coordination ‘ X
Manual Dexterity . ¢ l \‘\ Voo
Celor Discrimination X
. hd - l . >
Form Perceptign X )

PHYSICAL DEMANDS:

Sedentary work im a specialized private laboratory.
Seeing, handling, fingering ‘and feeling, reaching,

'
-
¢

Pl

[
- S .
.

SPECIAL PREPARATION/TRAINING

Two year Assoclate Degree. Currtculum.
offered at several community colleges
< and technical institutes. .

28 34 >
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OCCUPATION/JOB TITLE: -

!

JOB DESCRIPTION:

DESIRABLE INTERESTS

 PREFERENCE/TEMPERMENT;: *

v
,
-
.
.

v

7

Y.
4 7

DIALYSIS TECHNICIAN

e

Sets up ‘and. operates ar€ificia1 kidney machine to"

provide dia
disorders or failure.
»proper working order.

*

1. Adaptability to dealing with people.

2. Perceptive to people; e

athetic.

A

sis treatment for patients with kidney
Keeps dialysjs eqpipment in -
Records data in patient record.

'

-

3. A preference for activi ies of *a technical and

mechanical nature. .

. - q
I . - eﬁeglig'ible
APTITUDE REQUIREMENTS: High Low ; Require-
\ * - High Average Average Average _‘ Low ment
Intelltgence® - X [
|
_ Numerical  x
Verbal 7 / ’ X -
Clerical Perception K ) X
Motor Coordination_ . X .
Manual Dexterity X
Color Discrimination N N X
Form“Perception N X

PHYSICAL DEMANDS:

- ——SPECIAL PREPARATION/TRAINING  °

Light work in 4 limited, highly technical environment.
Talking, hearing, seeing, fingering, reaching.

4

-

[y .

'6-17 wonths on-the-jobtraining—dm— -~ _ — . ..

a dialysis unit.

[




&

L .

.
¢
.

f . '
*OCCUPATION/JOB TITLE:.

JOB DESCRIPTION:

DESIRABLE INTERESTS

DIET KITCHEN AIDE

[4

Arrapges and deliv sﬁfood trays to hospital patiénts

performing any combination of the following duties:

ads production orders on color-coded mehu cards,  *

ares prescribed food for soft or liqujid diet;

uselblender. Transport, serve and colleck trays.
work area and equipment. : .

- .

1. E oyg serving the' needs of others 'involving

PREFERENCE /TEMPERMENT : imediate response. .
. 2. Performance according .to set procedures.
3. Enjoys being around and handling food.
4. Prefers some mébility-in performance of work
. tasks. ) . -
& N
REME i . Negligible
.APTITUDE REQUIL Aggs. High . Loy Require-
High Average -Average Average Low ment
K «;;L,;'t, . < .
Intrelligence Al X : R
= — o1 ’
» Numerical X ALy §
. /
- Verbal X
. f/“‘ .
Clerical Perception ' X
Motor Coordination \ X
Manual Dexterity \ ‘ X 1
A
Color Discrimination X
- ~ i .
Form Perception 3 : - . X

PHYSICAL DEMANDS:

S

SPECTIAL PREPARATION/TRAINI

Medium work in envirdiment that prepares food.
Serving requires moving about the institutionm.
Carrying, handling, 'reaching, seeing, pushing.

»

Brief demonstration up to two-weeks,

. * on-the~job «training.

e e - . ®

Iy

4

30
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“

/OCCUPATION/JOB TITLE:

K

JOB. DESCRIPTION:

E

o ]

ELECTROCARDIOGRAPHIC TECHNICIAN (E.K.G.)
A

LAY
-

Records electrical activity of the heart using a
specialized machine, must attach skin electrodes

_ over specified areas of the body; use a specified

séquence of qperations to record on graphic ‘equjip-
ment, edit and mount results.and forward to ’
cardiologist for interpretation.

.
»

31

» JE

DBSfRA#LE INTERESTS 1. Preference for technical and routine activity. ’
PREFERENCE /TEMPERMENT ; 2. Adaptability in dealing with people and giving e
. . . instructions.
. . 3. Prefers, limited contact and interaction with
: “4 * people. .
4. Temperment for putting people at ease and
™~ ‘allaying fear.
- . , . ' ) .
. . . Negligible
éleTUDE REQUiRgMENTSm | High ‘( Low Require-
1 High Average Ayerage Average Low ment-
Intelligence - X | s '
Numerical — X ’
Verbal " . ! : X-
4 -
—— A T 7 -
F~ederjcal Perception - X '
Motor Coordinzziaﬂ~1~\h_“‘ ‘I X
l\-
. Manual Dexterity T F x
Color Discrimination 4 ) X
Form Perception X
) PHYSICAL DEMANDS: '
» - Sedentary to light work in limited nvironment,
Ve Seeing, feeling, fingering, handling, reaching.
) 3
SPECTAL PREPARATIONMRAINING : ‘
; = I 6-12 months on-the*job training in -
a hospital setting.
) - TETS s . T \-_'Z::‘r
- ’ ’ ’
N .




OCCUPATION/JOB TITLE:

JOB DESCRIPTION:

. -

Y

DESIRABLE INTERESTS
PREFERENCE /TEMPERMENT :

N

APTITUDE REQUIREMENTS:

ELECTROENCEPHALOGRAPHIC TECHNOLOGIST'.(E.E.G.)
s ' . e

Uses highly sophisticated machine to record

electrical impulses from the brain. Must attach

electrodes tq head igp a specified pattern, attach
electrode terminals, operate switches‘and graphic

recording equipment. /__19,
- ) ,' . . _

1. Preference for technical activities, routine
. processes and techniques. )

2. Preferg limited interactigm, with people.

3., Makes judgments based on ‘Z:\t standards and

functions:
4, Prefers working in relative seclusion. -
. * t \
« ‘ K
. . Negligible
High Low RN - Require- 1

High Average Avekrage Average ° Low _ment

Intelligence

X

Numerical

X

VYerbal .

Clerical Perception

Motor Coordination

I‘Manuaf Dexterity

QOlor Discrimination

Form ‘Percep‘t ion
-~ .

i

PHYSICAL DEMANDS:"

”~

Talking, hearing, seeing, reaching, fingering.

T T——— —_

’

Light work carried out prf%ariiy sitting.

~

«1-2 yee;s. Programs offered by some

cotmunity colleges, technical institutes;
‘community W&Bpitals.
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OCCUPATION/JOB TITLE:  _ BMERGENCY MEDICAL TECHNICIAN (E.M.T.) .

JOB DESCRIPTION: Works as a'member of emergency ‘medical teams. Drives
. ’ specially equipped emergency vehicles, maintains
close contact with the dispatcher, removes victims -
. from scene of catastrophe. Determines extent of
iniury and administers first~aid treatment. ’ )

.

. : ) \

RS ]
DESIRABLE INTERESTS® 1. Adaptability to Working with people and situations.
PREFERENCE /TEMPERMENT : 2. Calmness ‘and ability to func¥ien effectively
- . under 'stress..’

3. Interest in specific application of selected
scientific knowledge. ,

@

. . Negligible
APTITUDE REQUIREMENTS: High Low Requi re-
High Average Average Average Low ment
Intelligence ‘ X .
Numerical ' 1 x
Verbal I X )
~ A) » 4 =
Clerical Perception , X v |
Motor Coordination X A ' .
Manual Dexteérity ‘ x .F i \ . '
- M e "
Color Discrimination ' X ; ~ ]
. (W
Form Perception X - .
PHYSICAL DEMANDS: . - .

Medium work in unlimited environment much of it -
outside. Considerable change and variability,
Seeing, hearing, talking, climbing, balancing,
stooping, lifting, feeling, crawling, and kneeling.

3 PR .

-4

-

"

“SPECIAL PREPARATION/TRAINING - 3-6 months. Curricu;yé offered at several
7 ) two year institutions’ incIuding Catawba

Yalley{ Guilford, and Wake Technical Institutes.




. N <

v

' ' ’ . . . 4
OCCUPATION/JOB TITLE: . FILE CLERK, -‘X-K{Y ‘ . -
- . ‘ . ‘ \-. ’
JOB DESCRIPTION: ' Files x-rays according to specified clagsification .
. ] - . ~ system. Performs. general clerical work. Keeps c- 7
P files current and stores obsolete fileg in accordance
. - with established retirement schedule or legal require-
. L ments. . ) ‘
i ;:% ) - w C ' :
. DESIRABLE .INTEkES&'S_ l)ul.' A p}:éfﬁrence for activities of a routiné, concrete, .
~ PREFERENCE/TEMPE o ({zéd -pature. ¢ ' -
/ T 2. GafWleringyand c¢lassifying information. ,
' BT B erénce. for activities concerned with the
. ‘. co icatfon of data. T
: 4. Ofganfzed and methodical - ability to follow .
d a prescribed routine. -
7 \ . \
. Negligible
APTITUDE REQUI NTS: High Low \ Require-
N . High - Average Average Average Lo\z ment .
>
- Intelligence . g ox - !
Numerical X
Verbal - . : ' ‘ X :
, —+ ’ -«
e Clerical Perception Cox . ‘
Motor Coordination A A
Manual Dexterity . : :' X .
Color Discrimination ) ‘ X
»Fofg ~P?rcept ion , B X
PHYSICAL DEMANDS: . '

Light work in confined stereotype environm!nt.ﬂ v
Seeing, stooping, crouching, reaching, handling._.

>.

SPECIAL PREPARATION/TRAINING . .
: - 6-12 months on-the-job training in a

radiology unit. . \

3% 40




©* DESIRABLE INTERESTS
. PREFERENCE/ TEMPERMENT:

HISTOPATHOLOGY. “TECHNICIAN

®

(TISSUE TECHNICIAN)

o

Prefédrs wofkgng with things rather than people.
Fnterest in-carrying out prescribed and routifie -

Jactivities of a technical nature.

.~ APTITUDE REQUIREMENTS:

‘High

Enjoys precision work with the responsibility
for selecting tools, work aids, etc.

‘- v <

-

-

‘Q.

. Low
ége Average Average

. Negligible
Require-

" ment'

)
Low-

Hig
Aver

~

5 :
RS

s Intelligence X

L

Nuﬂe;iﬁ

Verbal

Fl

. Clerical Perception ,

Motor Coordinatioh

PR Y .«
Manual,Dextetitg;

A
Color Discrimination

T
" Form PerEEpfldn

4
SPECIAL PREPARATION/ TRAIW'

-~ ? LY.

»

Light work in a limited environment (laboratory)
Seeing,, reaching, hWandling, ﬂ;ngering

o J

) -

.
.-

L]
-

{rZ years. “Many hospit

al offer en-the-
JOB*tralnlng, some two %er institutions.




’

OCCUPATION/JOB TITLE:

. JOB nzscilmon:  / o

-

' DESIRABLE INTERESTS

- PREFERENCE/TEMPERMENT: °

‘ .

- APTITUDE REQUIREMENTS:

HOSPITAL €LEANER y - -
F

LN -
. .y o~
Cleans hospital rooms, baths, laboratories, offices

and halls. Duties‘'include washing bedframes,

brushing mattresses, general cleaning, distriputing “
Jlaundry and linens, keeping storage rooms neat and
orderly.  * ) . .

°

¥
1. Prefers taking instructiong, no latitude for
making' judgmen@s with xegard to selectioh of
tools and materials. » ’ <
. Observant. b e z
. Prefets dealing with things and object:s.ﬁ
. Preference for routine, concrete activities.

SN

=

. i Negligible

*

High Low Require-
* ¢ #High . Average. Average Average LowL ment
Intelligence v ‘ . ‘, X
_Numgrical ' - X “ ; ;
Verbal ¢ X
’ 1 . i
Clerical Perception - ‘ R X
*Motor Coordination ) X . .
Manual Dexterity o x o} . +
Colox Piscrimination ° » g X Co
" Form Pérception X
.PHYSICAL DEMANDS: . »
: - Medium work. 'Climbinﬁ, balancing, stooping, kneeling, -
‘ ‘crouching, reaching, handling. ‘.

—

~
.

v )

C

[}

SPECIAL PMPWTIONQMINING

-Ar{y*lﬁg"from general orientation and
short demonstration up to two weeks
on—time—job training.




OCCUPATION/JOB TITLE:

'JOB DESCRIPTION:

~

-t

DESIRABLE INTERESTS
PREFERENCE /TEMPERMENT ;

APTITUDE REQUIREMENTS:

HOUSEKEEPER

Performs work activity of cleaning to insure clean
rooms in hospital, nursing homes, hotels and other
_EEEEBIIEHEEﬁfETA‘Assigns and performs duties for
conformance to pregcribed standards of cleanliness,
Inventories stock and maintains .adequate supplies. v,
Issues supplies and equipEgpt to workers.

» ] hd

‘1. A preference for activities dealing with things
and objects. .

2. A preference for activities resulting in the
esteem of others. i

.

J

Negligible
. High - L Require-
High . Average sAverage Average Low ment

[

X

Intelligence

Numerical

X

@erbal

.Clerical Perception

Motor Coérd}nation

Manual Dexterity:

imination

Form Pérception

o

Cd

PHYSICAL DEMANDS:

-

SPECIAL PREPARATION/TRAINING

- ks
Medium work in general institutional environmept.

Reaching, handling, talking, -hearing, stooping,

seeing. ] £

M -

-

4

." 6-12 months on-the-job trainigé.




-) -

\"'

~

]

" OCCUPATION/JOB TITLE:

1
N

" JOB DESCRIPTION: -

.

e e e

’ .

DESIRABLE INTERESTS
. 'PREFERENCE /TEMPERMENT

[ 4

]

) replacement of furnishings.

HOUSEKEEPER,~ EXECUTIVE : .

&

Directs dhd supervises institutional housekeeping

-Program to insure clean conditions.- -Sets -standards

and procedures for work of housekeeping staff. Plans
work schedules, inspects and evaluates conditions of
environment. Makes recommendations for repair or

Interview applic

“

.
3

1. Prg‘fer's activities involving supervisory contacts
with people.

2.-Prefers activities resulting in the esteem and -
» compliments of others.

3. Enjoys cootdinatieg, superviging and directing
others.

Y " Negligible
APTITUDE REQfIIREMENTS' H&' Low Require-
. High Ave;ageq‘Average Average  Low ment
* . v :.1 . ’ «. .
Intelligence ¥ ) . ”‘f}ﬁ‘i ) X . A ~
. ’ N BN . . .
-Nuperical, N g’f LER e X
“Merbal . X
Clerical Perception, 1’ oy Xq .
M’dﬂr Coordii;ition :,; N ‘:’f&"’ X .
" b + > i LAY
‘Manual Dexm‘ ™~ ,* X ’,
Color Discrimination |, ¢’ GJ&Q_? b .
# . .’l ) b \ R ] , . ‘ »
Form Perception 1 I -~ . ‘ « X
. . N . - ® o )
PHYSICAL DEMANDS: *

3

Lighwy vork in Qeneral institutional enviromnent.
'I‘alkiy, hearing and seeing

®

,

AN

) ': ! * * + b o *
ING -, . ,

SPECIAL PREP_AMILON/ *I;‘_ Over oné ‘year and.up to ‘two years on--

) . e the—job training. ‘

., 5 . p \
h» ' '

. e R . -~

A S - }

~ ' o - A S N , »
N &

38 w <
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OCCUPATION/JOB TITLE:

N

JOB DESCRIPTION:

b4

- » N
DESIRABLE INT TS
PREFERENCE/T

.

e

[ 2

_procéssing whole blood and blood componénts,

=

~IABORATORY¥ASSISTANT, BLOOD & PLASMA . 6

~ '
. i

.
.

 Performs routine laboratory tasks, related to

Cleans and maintains laboratory equipment and
supplies. Performs routine clerical duties . .
including labeling, scheduling, and spdating records.

“

-

1. Preference for activitied of a technical and
routine, fature requiring little independent .

»  judgment. .

2. Likes situations requiring the precise attain-
ment of set standards.

3. Enjoys working with machines and equipment.

4. Enjoys working alone. - N
. g:- " Negligible
APTITUDE REQUIREMEN? : 1gh ' Low Require-
’ - High Average Average Average Low ment
Intelligence X
Numerical . . ) S
. Verbal \ X
Clerical Perception X .
Motor Coordination ‘ ) X
Manual Dexterity .x '
) - 4.
“Color Discrimination N . X
Form Perceptigp X

~

PHYSICAL DEMANDS:

Light work in a laberatory/technical setting with
few people. .Se?ing, reaching, handling, fingering.

\
.

‘e

-

1-2 years in technical inétitpte,
community college, or hospital program.

. Requires two years college level general
education. - :
N -'
a =
N Y
o 3
39 15 ) : ~ ™




"\, );,—/ °
" OCCUBATION/JOB TITLE: MEDICAL“ILLUSTRATOR

& -
JOB DESChIPTION:‘ Makes sketches and constructs tridimensional models
to illustrate surgical and medical writing,
o ~ anatomical’ and pathological speciman.s Develops
: drawings, paiftings, diagrams, and’ models iIlustrating =~
\ o medical findings for, use in publications, exhibits,
A consultations, and teaching.

v

o T

. Adaptabili{:y@ to situations involving interpretation. :
Prefers working with things rather than people.
. Creative -~ likes working with tools, materials,
» *  and objects to accomplish ‘a precision product.
* Requires éxerciie of considerable judgment.

DESIRABLE INTEREST}
PREFERENCE/ TEMPERMENT :

W N

: ’ Negligible
APTITUD!.")REQUIREHENTS. . High ' Low § Require-
High Average Average Average Low - ment
Intelligence ' X
Numerical _ X
Verbal X . - ;
~ap——— ' .
Clerical Perception . X .
Motor Coordinati‘on, X h
Manual Dexterity Y X 2 .
Color Discrimination X - y
Form Perception ° X - Y .
PHYSICAL DEMANDS: - ’ . o
.’ ; - ..+ Sedentary work; sittingy drawing and illustrating.
, vt “ 7 Involves little moving about in a specialized ;o
o phot’ographic‘/art 13boratory. Seeing, reaching, :
handling, fingering. !
SPECIAL PREPAMhON[mINING . Two years_and Up. Would need formal
¢ ‘ .training in anatomy and art. : ; -t
W ) » . .
.. .
S ¢ < \ a
L3 ¢ ; . i r . )
s . ‘ .
h " ' s \ 46' a
o -

.
_ , e . .
E Y . ~

JArur Provide Ic

~ < ek T : : 3




OCCUPATION/JQB TITLE:

rd

JOB DESCRIPTION:

e

>

MEDICAL LABORATORY TECHNICIAN

A

/.

Performs routine laboratory tests using prescribed

procedures under. the supervision of a medical

technologist.

- %

‘\

o

a4

3 .. - a » E) * (
1. Preference for technical activities iﬂv;1ving

DESIRABLE INTERESTS the precise attainment of set standards.

PREFERENCE/ TEMPERMENT : 2. Oriented.to things, equipment and tasks.
’ 3. Introverted in temperment.
- ! ‘ T
* 7~ [}
. N Negligible
APTITUDE REQUIREMENTS: High Low Require-
High _ Average Average Average , Low ment
4 Intelligence ) , X
Numerical \ . 1 x- - .
Verbal X . .
Clerical Perception b X .
i »
Motor Coordination . X .
Manual Dexterity ‘ . X .
Coler Discrimination . X\
4 1 < ‘.‘ - i
Form Perception 4 1% X g
. “~

PHYSICAL DEMANDS:

Light work in a‘ggecialized laboratory '~ little
i movement about the institution. Seeing, reaching;,

handling, fingering. _

14 ’ 4

SPECIAL PREPARATION/TRAINING Two years. Program offered at many ¢
‘ - community colleges and technical institutes.

L, g—

! "

|




OCCUPATION/JOB TITLE: MEDICAL PHOTOGRAPHER

JOB DESCRIPTION: Photographs medical, biological and allied
' ‘ phenomena to provide illustrations for sciéntific
. Ppublications, records and research, and teaching
. . activities. Makes still and motion pictures of
’ patients, anatomical structures, gross and microscopic

specimen.
DESIRABLE INTERESTS 1. Interest in photography. . *
PREFERENCE /TEMPERMENT : ~3f Preference for activities dealing with things . .
- . and objects. .
. 3. Preference for activities of a technical nature
. (techniques). '- . ’

- . 4. Patience and exactness (precision).
5. Knowledge of anatomy and human body.

, 1}
. - ' Negligible
APTITUDE %EQUIREHENTS. High Low Require- -
High Average: Average Average Low ment
Intellfgénce X ) . / .
Numerical _ "X 4
Verbal - X ‘
Clerical Perception o : ' X
Motor Coordination y X ) .
Manual- Dexterity r D ¢ ' | - '
; 1 — 4 '
Color Discrimination X ] . k
Form Perception X

PHYSICAL DEMANDS:

Light work in a photographic laboratory. Reaching, B

handling, fingering, seeing. . .
. .
\‘ i -
4 K¢
. SPECIAL PREPARATION/TRAINING High level of skill in all aspects of
- - - . photography. Over one year up to two T
. years. _ Should have a background in P

. human anatomy.




4

/

. Vs .
OCCUPATION/JOB TITLE: - MEDICAL RECORDS TECHNICIAN .
JOB DESCRIPTION: - Q -
- ) . Compilgs and maintains patient medical recordsa -
. Reviews for completeness, transcribes diseases

¢ o

[ - -

ERESTS,

DESIRABLE INT

and surgical procedures into coding_symbols,"
I prepares. for microfilming, collects statistics,
] and prepares records for review.

1. Preference for activittes involving handling

PHYSICAL DEHANDS:‘

Sedentary to light work in a limited environment.

Seeing, reaching, handling, fingering.

-
. N . o

Si’ECIAL PREPARATION/TRAINING

43 |

L

1-2 years.

-

Curriculum offered at Central

Piedmont ‘Community College.

-

, pknggzucglrgupggugﬁT: and communication of data.
i I 2. Preference for routine, concrete, and organized
' work of a clerical nature. i
-~ b 3. Prefers limited interaction with people. - )
- !
‘ T -
- NTS : Negligible.
APTITUDE REQUIREME . High . . Low . Require—
Highe Average Avefage -‘Average Low ment
" At — - T
. Intelligence < X ] N
Numerical P X ] -
Verbal ‘ X
1]
Clerical Perception X - '
Motaor Céordin&tion 7 X = L ‘
*Manual Dexterity- X :
. Color D:l.zscr:im:l.nat::l.on"3 . - - X
Form Perception X

F‘MT



-

[

OCCUPATION/JOB .TITLE:
\.—r O

.
H

JOB DESCRIPTION!
7 =

DESIRABLE INTERESTS

4
L3

MEDICAL SECRETARY' *

-

Performs secretarial duties such as transcribing,
taking dictationm, fiiing, typing, and correspondence.
Requires a thorough knowledge of medical terminology
in the performance of 'secretarial duties.

-

¥l . =

1. Prefers activities related to communicating data

PHYSICAL, DEMANDS:

SPECIAL PREPARATION/TRAINING

-

Sedentary to light work in office or limited

environment. Requires sitting for long periods.
Seeing, talking,hearing, reaching, handling, feeling,
and fingering. N

+
4 M *
/5 .

w  1-2 years. TCurriculum offered at several

technical i%stigutes and community cpllegeé.

+

. /

PREFERENCE/TEMPERMENT : and operating machineg.
2. Precise and organized.
3. Temperment for intéraction with people in a
~ business contact. ™ o
T ~
' . . € -
% Negligible
APTITUDE REQUIREMENTS: fiigh o Low” Bequire-
. ’ High Average Average Avérage Low ment
Intelligence X
Numerical g ' X \
Verbal A X : . ‘
Clerical Perception ) ) X
P -
Motor Coordination X . »
, Manual Dexterity ) X ~ . -
Color Discrimination™ | . . ) X
—~ - "
Form Perception “ X
if P

»




OCCUPATION/JOB TITLE: °

JOB DESCRIPTION:

DESIRABLE I
PREFERENCE/T

MEDICAL TRANSCRIBER

Types patient records,,h!étorieg, operative reports
and other data that has been put on a tape recorder.

Needs a high degree of typing ski

1. Interest in working with data and things.

a

2. Prefers routine work requiring no judgment.

3. Prefesa working alone.

/
C
' »
APTISWOE BEQUIREMENTS:' - mgp Low ";g:ifi:fe .
.High Average Average Average Low . ment
Intelligence . i X -
Numerical - X
Verbal + ) X
Clerical Perce.ptibn X
Upto; Coordination X
Manual Dexterity X
< Color biscriminétion X
.Porm Pkrception . X

PHYSICAL DEMANDS:

Sedentary work confined to stationary place in
limited- env1ronment
feeling.

SPECIAL PREPARATION/TRAINING

~

[ S ad

Heardmg, fingering, handling,

’

No specialized training above superior
typing ability and kdowledge ef medical

terminology.

+




OCCUPATION/JOB TITLE:

.

JOB DESCRIPTION:

“

DESIRABLE INTERESTS

, MORGUE ATTENDANT

>
47 R - .
]

* - ”
Prepares bodies, specimens of-+human organs and
morgue room to assist the pathologist in post
mortem examinations. Kgeps supplied and equipment,
records information for morgue file, .releases body
to authorized person. .

" -
’

N

1. Preference for activities dea ng/gith’fﬁf“_“m“‘\“\\\\
PREFERENCE /TEMPERMENT : and objects. ~
2. Likes -routine and concrete activi
2 3. Preferg limited human interaction. -t
’ B
Negligible
APTITPDE REQUIREMENTS : High Low Require-
= High Average Average Average Low ment
Intelligence X ’
v 1 [
Numerical X .
Verbal ¢ L
Clérical Perception - H . X
v, - . .
. Motor Coordination - X -
Manual Dexterity *x
Color Discriminatipn o 1 X ‘
Form.PerceptIGE/ . . X

PHYSICAL DEMANDS:

SPECIAL PREPARATION/TRAINING

A

Medium work in a cool envir£;ment.' Seeing, reaching,

lifting, handling. &

4

.

3~-6 months on-the-job training.

46 \ v




OCCUPATION/JOB TITLE: NURSE ASSISTANT

Works under the supervision of a registered nurse
providing personal care involving assisting, feeding,
bathing and dressing patients; making” beds, escorting
patients and other similar duties.

-JOB DESCRIPTION:,

L]

DESIRABLE INT
PREFERENCE/T

" 1. Preference for serving péople.-
2. Empathetic, pattent.
3. Tempetment for, working under supervision.

e
-

. f/ . ; : . ) .
\/}/\‘V B . -

APTITUDE RRQUIRENENTS High Low Raquire
~ 1 High Average Average Average Low menE
. Intélligené%‘ e 4 X : ' .
. Numerical. \ ‘T?ii; X {
Verbal \ ) X ° ,

-

Clerical Percéption

[-

Motor Coardinakédn

X
Manual Dexterit% X |
| Color Discriminaktion { o ’ ’ X .
Form Perception ‘ X

PHYSI?A% D ‘é' Medium work involving much mobility and patient contaet.
Seeing, hearing, 'talking, bending, stooping, reaching,
handling, fingering and feeling. ‘

»
s . " —r—

- .
- ‘ [ &
I3 - -
: - .

SPECIAL PREPARATION/TRAINING . 2 months. Curriculum offered at several

technical institutes, community colleges

and hospitals.r

[}




)

g

OCCUPATION/JOB TITLE:

JOB DESCRIPTION:

DESIRABLE INTERESTS

NURSE (PRACTICAL) o . .

-

Provides direct patient care through personal
service under the supervision of a registered
nurge and/or physician. Administers treatments

and selected medications ordered by a physician;
observes, records, and reports symptoms, reactions,
and progress of patients, .

v

1. Adaptability to dealing with people.

" PREFERENCE/TFMPERMENT : 2. Preferenle ‘for working with people in a
i service capacity attending to their needs.
® "3, Temperment to work under supervision. -
« 7 , .‘
C 7 ° 7
. . }
. & . Negligible -
APTITUDE REQUIREMENTS.’%f , High - ; Low Require-
High ¥ Average Average Average Low ment
Intelligence ) X .
Numerical ) . *
Yerbal X
Clerical Perception " x
Motor goordination - X . :
Manual Dexterity X
7 : :
Color Discrimination Fri X J
Form Percéption ' X

«®

PHYSICAL DEMANDS:

[l

e . . )

Medium work in institution requiring considerable_
mobility. Talking, hearing, seeing, reaching,
haridling, stooping, bending fingering, and feeling.

- ¢
. e

SPECIAL PREPARATION/TRAINING

Ome year. Programs offered by community
colleges and technical institutes.

48 -




OCCUPATION/JOB TITLE:

-

C

., .

. -

+- JOB DESCRIPTION:

. o prescfibed by a physjciah; pbgerves,’ reports gnd
records symptoms, reactions, and prégréss of
patients; and Provides physical and emotional

' supﬂort to the sick. R ’ .o
'I ’;“Q ‘: o ’ '. ’ ‘- ! B *.t v‘ﬁ
- ) | . _ 3 &

. o
1 - » s 2

DESIRABLE INTERESTS = - . : /
PRBEZRBNCE/TEMPESHENT v . 1. Adaptability to dealing with people. ,
. 2. Adaptability tor performing under stress when
e - confraonted with unusual, or dangerous situatioms.
v 3. Preference for working with people,

R ‘emperment for service §nd superviSing others

.- n patient care. -

<

- . -

. Lo C - 1igibl
APTITUDE REQUIREMENTS: o & Negligible

High | . Low .o Require-
" High Avera Average Average . __ment

" Inteli%nc’! ‘ ‘X ~ ‘ . .

Numerical

Verba

. : : <>
Llerical, gqré!ptioq

Motor Cbor@}nation

™

v,
N %anual Dexterity

Coiof_ﬁiécrimlnaﬁiaamm

L 4

Form ﬁercepgion

%

Py

PHYSICAL DEMANDS:-

Medium work usually involwing mobility around a
* given area. Requires considerable walking. ~* _
Talking, hearing, seeing, reaching, handling,
fingering, stooping, bending.

2,3, or 4 years. Curribulum offered by *
many hospitals, community colleges,

technical institutes and four year
institutions.

-




QCCUPATION/JOB TITLE:

|OCCUPATIONAL THERAPY AIDE  \ - ®

1 S . . . @ .
JOB DESCRIPTION: - Assist;occupational therapist or 'occupation'awl i
- ’ therapist assistant. Performs support services
. ) such as transporting patients, assemb],‘l.ng eqﬁip— ’
: ment, and:preparing work area as Qirectéd May
’ . « assist in some aspects of patient service as
_ . .; assigned. ro_
P - .'. - .
~DESIRABLE INTERESTS - : . )
\ .  PREFERENCE/TEMPERMENT: 1. Preference for working with people. o
T ¢y 2. Temperment of patience and empath)? o
,F ‘ /\ 3. Interest in human function ‘and independence.
. . - 4. Interest in crafts and‘arts. .
~ / ' (/\ - . ) r. ’
. ’ , o Negligible
ARTITUDE REQUIRMN\TS- High Low Reguire-
) .High Average- Average Average Low , ment
— ‘ e |
- Intelligence . oL X ! | . .
T 4Numerical b S K 1 X .
Verhal | X . ‘_
- Clerical Perception <1 X
) Motor Coordination += X K
- '(—-\Manual Dextetity X ‘1% . i
i Color Discrimination “- ) ’ . X
‘o f Form Perception - \ ‘ X
. . — N e — ——
K A - ’ R
« ., PHYSICAL DEMANDS:

* Light wark restric

aly d to occupational therapy
t. department - open, light, pleasant surrounding.
Talking, hearing, seeing,” reaching, handling,
) b fingering, bending
’ .0 - ’
SPECIAL PRE TION/TRAINING » - . .
) 6 months on-the-job training. -
. . - ‘
-~ L[] ’ .
» . * - ~
~ v e
“ s * b
: g




red

b

™ OCCUPATION/JOB ‘TITtE:

JOB DESCRIPTION:

‘

ES
o

DESIRABLE INTERESTS.
PREFERENCE/TEMPERMENT: -

(' {’

* s
i

«

OCCUPATIONAL THERAPIST ASSISTANT
: ' —

Asgists Occupational Therapist in implehenting o
programs utilizing selected, craft and occupational
activities to restore, reinforce and enhance task

and pgrsonal performance, and to promote phydical

and mental health. Reports information and - - .
observations to supervisor and carries out general
functional activity progra?s\for individuals or groups.

Interest in human function .
Preference. for instructing

1.
2.,

3. Adaptability in working with people and a

particular temperment for patience.- >

. 4. Temperment for working under supervision.
. 5. Interést in crafts, arts, and 0ccupationa1
activities. DN . : .
‘ . Negligible
APTITUDE -REQUIREMENTS: High Low . Require-
R High Average ‘Average \Awerage Low ment
—i -
M
Intelligence X .. -
) ‘ ,
Numerical °° i . . X
+ ~i,
Verbal . X ’ b, T
K . . >

Clerical Perception X - y
Motor_Coordination L X

= > fe

' {
X
Manual Dexterity <§Q§ Py ,
Color Discrimination 1 g o h.{ i
Form Perception ’ 'i
PHYSICAL 4DEMANDS : Med{ium work in oqpupational therapy department. ‘ _' s
. Open, bright, well -ventilated. Limited mobility //f" R

SPECIAL PREPARATION/TRAINING

around institution. Stooping, knéeling,: crouching,
reaching, handling, fingering, talking, seeing, hearing.

«

’

Two year Associate begree.\ - .

\




-
- JOB DESCRIPTION:

-

OCCUPATION/JOB TITLE:

ides personal care especiaglly to mdle patients -

" ’bath g, dressing, lifting and transporti(g patients.

. ' < ~ .
: /\-/ ‘ . r -
>, ; ' L & R
,;‘n ] . . LS . -
- N ~ . N v,
DESIRABLE INTERESTS C oI Preference for‘ﬁorking with people.
PREPERENCE /TEMPERMENT ¢ . Adaptability in changing tasks.
R ’ . Patient and gentle temperment.
® 4. Interest in workiwg for the good of others. —
&
\ 7 . . T “ Negligible
AP?ITUDE RBQUIRE&ENTS.. - . < High Low ] Require-
— High Average Average‘ Average ' Low ment !
Intelligence n y X P ‘ .
\}, N " ” ‘." T Tt
Numerical . s X ) .
. . AT E [
Verbal °* 4 - X L
4 9 v * .
Clerical Perception ¢ ~T*
_Motor Coordination ' X h
s P F) . L T)\
Manual Dexterity - X
Color Discrimination . X
. - hdl 4 B
Form Perception X

PHYSICAL DEMANDS;

Medium work udually, highly fiobile throeghout the
institution Stooping, kneeling, lifting, reaching,
handling, talking,. hearing, seeing o

n

L v
A Y
/’

1-3 months ﬁrimarily on-the-job. Some

3o .
g‘mzpmnou/rmmmc
. —

technical institutes-offer formal ,training.
~ . . '




.. _ : \
OCCUPATION/JOB TITLE: . ORTHODONTIC TECHNICIAN

“ -

(
.

JOB DESCRIPTION: ‘ Constructs arfd repairs appliances for straightening, )

\
. i ‘ _— teeth. Shapes, grinds, polishes, and assembles °
) ketfal and plastic appliances such as retainers, tooth
- bands and poqitioners + Tests appliance for conformance
to specifications using articulator.
- ' ) ,
DESIRABLE INTERESTS 1. Prefers acEivities dealing with things or objects
) PREFERENCE /TEMPERMENT : and resulting in tangible product satisfaction.
? . 2. Likes creating objects with hands using special

t tools and equ1pment,
3. Enjjoys delicate precision work tequiring

- : . - eyercise of Judgment and. ‘interpretatioh of
. . oo s.; ﬁjégpggs arld schematlcs.’ﬂy
‘. APTITUDE REQUIREMENTS: .ji *:j High SR o N:ch;iﬁzie
~ . il h E Average Average Average Low ment
’~In£elligsnc; l k ) . X N
. v - :
° Numerical ,~‘_ . - ' ;' X ’)
. .Veryél '. ' '; X ’ .
Clerical Pereepiion | . ‘ x|
" Motor Coordination X e ‘ ’ ]"
Manual Dexterity ) X ’ )
T R r
Color.Discrimination . T X -
} Form P;rcepéion X ‘ 1 - L;

PHYSiCéL D DS ;. Sedentary work in secluded, specialized laboratory

which is usually private. Seeing, fingering, feeling,

s ) rgaching, handling.
.- ) \
: ING ’ ! .

,SPECIAL PREPARATION/TRAIN.N Over 1 year on-the- Job Araining 1n a

. - . \\Neqtal laboratory, 3‘ . ,
o ' s S - * i *
- ~ : T S L

ﬂ.! o . ‘ *




A3
. . - . ~ =
A .

‘& .
N/ , o ‘
~ OCCUPATION/JOB TITLE: - ORTHOPEDIC ASSISTANT
. JOB DESCRIPTION: Applies, adjusts, .and remques casts fits strapping
’ and splints, assembles trdction apparatus for
. orthopedic patients -accoxding to physician .
- , Instructions. Uses a limited number of special saws
and hand tools. - '
DESIRABLE INTERESTS 1. Likes working with pedple. R
PREFERENCE /TEMPERMENT : 2. Prefers activigies resulting in tangible product s
R satisfaction.
\ 34 Enjoys mechanical things.  ~
) . 4. Temperment for alloying fears of patient.
CN Lo T ,
* -
* Negligible
APTITUDE REQUIREMENTS: High -~ : Low Require-
High ‘Average Awmerage Average Low ment
—~ LA i,
Intelligencar *'-._ v X 1
'] Numerical T T ot [ S "X 1 .
w» . ¥ - 3 .
Verbal ) X -
Clerical Perception 2 ‘X
” - - ;
Motor Cpo‘rdination o X., -
- - v ’ ? P o 4
" Manual Dexterity : X Ad s .
: ] AN
Color Discrimination N - - X
Form Perception AP 1T Ty ’ [ X
' “ Ad LE] T
PHYSICAL DEMANDS : - ; * ‘. -
: Medium work most .of which is in a -cast room. Limited s
. movement about the hospital. Talking, hearing, -
- seeing, stoopirg, llf.ting, reaching, fingering and -
, . - feellng i} . . .
SPECIAL PREPARATION/TRAINING C
« - 3-6 mpnths om-the-job training in an "
) orthopedic clintc/office.

4

4 . . ’ ’. ’ - ~ h ) N )




" OCCUPATION/JOB TITLE:

JOB DESCRIPTION:

DESIRABLE INTERESTS

PREFERENCE/TEMPERMENT : :

r
APTITUDE REQUIREMENTS:

. A

 (OUT BATIENT RECEPTIONIST

Receives patients, msakes appoihtments, bills,
collects money, keeps records in the office of
.a;dentist, physician, or.general out-patient clinic.

N -
I \
N
N \d .
. Preference for activities involving business
contacts with people.
Preferg routine, concrete activities involving
little ekercise of judgment. -

. Adaptability in working with people.

%

Negligible
Require- -
ment

High Low

High Average Average Average

Intelligence

X

Numefical

Al

Verbal ~

.

Clerical Perception

Motor Coordination -

Manual Dexterfry

Color Discrimination

Fotm Perception

PHYSICAL DEMANDS:

u
-

Sedentary usually in an office or suite of offices.
Talking, hearing, seeing, handling, reaching,  fingering.

SPECIAL PREPARATION/TRAINING B .

$

o - fy

ki

3-6 months on-the-job trainiﬁg.




L]

. OCCUPATION/JOB TITLE:

JOB FESCRIPTION:

. DESIRABLE INTERESTS
,” PREFERENCE/ TEMPERMENT

-

PHARMACY CLERK.

Works under the supervision of a pharmaciStUto
prepaxe inventory and order supplies, receive and
shelve stock; label and date pharmaceutical pre-
parations, deliver orders, clean equipment, and
compute charges. ar

¢

- .
Y N

-

) 1. Prefers working with things and objects, L

processes and routines. :
2. Temperment qujworking in close environments.

IR

\

APTITUDE REQUREMENTS: Righ ~ Low N;g;ifigf?
High Average Average Average ‘Low ment
Intelligence ' X - ,

- Numerical ¢ | X . ,
Verbai- ) - \\ h ' X - |
Clerical Perceptib; ‘ X ¢
Moéor Coéfdination“ X i
Manual Dexterity X :

. Color.Diéérimin;tion X g
Form Perception I - . X

- !

rqﬁd.l&&rf&mmnﬁg:

L

Light Jork in pharmacy area, usuglly witﬁ‘narrow

spaces.

Seeing, reaching, handling, squatting,.

and fingerfng.

.
.
Y
-

» -

SPECTAL" PREPARATION/TRAINING

.

1-3 ﬁbnths on~the~job training.

e,




’

OCCUPATION/JOB TITLE:

) 2
JOB DESCRIPTION: .

N >

DESIRABLE INTERESTS
PREFERENCE/TEMPERMENT :

APTITUDE REQUIREMENTS:

Y

helps the physical therapist or physical therapist”

-

PHYSICAL THERAPY AIDE

L
Prepares patients for physical therapy treatment;fj .
aggistant during administration of treatment. Duties
include transporting patients, cleaning equipment

gnd work areas,-‘arranging and maintaining supplies.

e

- -
. " ~ .
-

Adaptability to influence people in their attitudes
and judgments.

Interest in and temperment for helping people to
help themselves.

Patient, gentle and firmness of temperment. -
Interest in thingg mechanical and hyman function.

‘ : ' ~ Negligible
High Low Require-
Average Average Average ment

Intelligencé

Wumegisgl

Verbal

A

Clerical Perception

Motor Coordinaggon
N

Manual Dexterit;

Color Discrim{nation

Form Perception

X

PHYSICAL DEMANDS:

- ~

SPECIAJ PREPARATTON/TRAINING

-
»

edium-work.  Stooping, kneeling, lifting, reaching,
ndling, talking, hearing, seeing. .
oo ] ’

A

1-3 months' on-the-job training.

4

[y
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OCCUPATION/JOB TITLE:

" JOB DESCRIPTION: -
.

DESIRABLE INTERESTS
PREFERENCE/TEMPERMENT ;

»

PHYSICAL THERAPIST ASSISTANT

-

U -
-Implements physical thérapy treatment deiegated and
‘supervised by the physical therapist.
in performing therapeugic exercise, ambulation
activities. AdministeYs treatment using ultra %ound,
forms of heat and cold, hydrotherapy and massage.
Observes reactions, progress, or deterioration in
response to treatiment and reports to the physical .
therapist.- -

1. Preference for activities of a scientific and
téchnical nature.

2. Preferencé for working directly with people to
improve their human condition. '

3. Adaptability to situations.

4. Ability to influence people in attitude, ideas, -

Assists patients

SPECIAL PREPARATION/TRAINING

reaching, handling, feelt<if seeing, hearing, talking.

— -

“

s

.
- . -
‘ . £l . Pal
3 ) .

Two year Associate Degree gvailable at
Central Piedmdnt Community College and
Fayetteville Technical Institute,

58

. amd judgment. Negligibl®
APTITUDE REQUIREMENT‘. . ‘High Low Require-
. ,High ' Average Average Average Low ment

—h

Intelligence Tox

;=

Numerical . X ,

~ Verbal X - -
) ,‘ »

Clerical Perception X .

Motor Coordinatiom X

Manual De;EErity X ‘

Color Disctimiﬂﬁtion - o X

Form Perception X

- ' -
FHYSICAL DEMANDS: - ‘Medium work. Stooping, bending,, 1ifting, kneeling, .




JOCCUPATION/JOB TITLR:

I

JOB n'xsc%ugno;:

DESIRABLE INTERESTS
PREFERENCE / TEMPERMENT :

.

APTITUDE REQUIREMENTS:

Andicate systemic or orthopedic disorders.

L 4

Podiagrist -

[}

Diagnosis and treats problems of the 'human foot.

Makes and fits corrective footwear, arch supports,
Refers ,

and other devices. May do minor surgery.

patients to physiclan when symptoms observed
¢

1. Prefer!'ﬁealing with individualé in terms of their
total personality in rela{ign to a particular-

problem.

2. 'Interested in specialized and scientific content.

3. Adaptability in making generalizations and
judgments based on observation and criteria.

4. A preference for activities resulting in
perceived prestige. Y

a

Low
Average

High
Average Low

Higﬁ Average

Intelligence e

T— v
x -

Numerical -

~

.. Verbal 7

.

Clerical Perception

Motor C00rd1natign

.
. .
Toie's

f

Manual Dexterity

e

Color DigcriminationJ”

AT\

Form Perception

" PHYSICAL DEMANDS:.

°

Light work in a private 6ffice environment.
Talking, hearing, seeing, reacbing, fingering,
feeling, bending.

*

2-4 years post high school. List of

SPECIALuPﬁPARATION/TRAINING
T +
. o "&%

specialized schools available.
~ F

65,
59

P ———

Pregligible




OCCUPATION/JOB TITLE: .

JOB DESCRIPTION:

-

+

DESIKABLE INTERESTS

PREFERENCE /TEMPERMENT :

-

APTITUDE REQUIREMENTS:

"/ . REDIOLOGIC TECHNOLOGIST °

.o

'

Recetves and positions patient manipulates
specialized equipment to apply roentgen rays for
diagnostic purposes. Maintains e uipment, handles

film, assists radiologist in carr ing out complex
procedures. \

!
'
¢

. Preference for limited short term contacts
with people. .

L]
. Interest in equipment and technical aspects.
.- Preference for routine involving little judgment,

. = 0 [

’
I3

" Negligible
High . . Low s Require~

High'  Average Average Average Low ment

Intelligence

[y s

X

¢

Numerical

X .

Verbal

Clerical Perception

Motor Coordination

Nem

Manual Dexterity

Color Mscrimination

Form Perception

PHYSICAL DEMANDS:

y

P

Medium work brimarfly confined te-x-ray department.
Some mobility around institution-with ‘portable ‘units.
Some hazard from radiatiorr. Reaching,; handling, -
stooping, fingering, seeing, hearing, talking.

N ~ .

SPECIAL PREPARATION/TRAINING A

* Two years in hospital program~or community
college/technical institute.




OCCUPATION/JOB TYTLE: ° RESPIRATORY THERAPIST

[ 4 ‘o
JOB DESCRIPTION: * Works under prescription’ and supervision of a
physician to administer specialized treatment to
patients with deficiencies of the cardiopulmonary
system. Sets up and operates mechanical equipment
such as resp tors, aerosol generators, oxygen
equipment and ventilators. Performs bronchopulmonary
drainage. Monitors patients response to treatment' °®
- and equipment. Maintains charts .and keeps equipment
DESIRABLE INTBRESTS in operating condition. S
PREFERENCE /TEMPERMENT :

, R 1. Igterest in things mechanical as applled to
L working with people.
2. Preference %¥or things and data.
. 3. Adap¢ability to making judgments based on
standards’ and tolerances.

v

. i Negligible
APTITUDE REQUIREMENTS: © High Require-

P High Average Average Average ; ment

.

?

. “Intelligence

Numerical

Verbal )

"Clerical Perception

-

Motor Coordination

Manual Dexterity

Color Discrimination

Forh Perception

3

-

PHYSICAL DEMANDS: S o, ‘
N - Light work, high degree of mobility around the .
’ institution. Reaching, handling, seeing, talking,
hearing. ’ - -

SPECIAL PREPARATION/TRAINiNG Variable - some on-the-job training for:
one year. Two year Associlate Degree
available at some community colleges
and technical institutes.




* ’

-~

OCCUPATION/JOB TITLE;. -’

SALES REPRESENTATIVE —;DENTAL‘OR~MEDICAL EQUIPMENT

4

s - ‘ ‘»\‘ c ' 4 ' ‘ ’

.
JOB DESCRIPTION: Sells equipment and supplies to doctors, dentists,
. . . hogpitals, medical schools and retail dealers.

Studies data describing new products to develop -

sales approach Advises-customers based on.technical
knowledge of products.,

-
-

- » - ]
. . ]

-

DESIRABLE INTERESTS
PREFERENCE/TEMPERMENT :

1, .Temperment for persuading and influencing others.
2. Adaptability to dealing with people. *

3. Preference for communicating data and activities
. - B " ‘Involving business contacts with people.
— e
- l'l ‘ ’ : - ) . ° ’ _
. : X Negligible
APTITUDE REQUIREMENTS: . High Low Requf}er
High Avergge Average Average Low . ment
. . - WELAE
‘Inteliigenee . ~ X l ' )
Numerical . ‘X
“ - ., . t Y.
Verbal ¢ X
" Clerical Perception ¥ ' L X’ R )
Mot®r Coordination BN, . X , (”'T';f
Manual Dexterity , | X =
-I‘eg , + y;; . .
Color Discrimination T v -, X
3 N P . . - v
Form Perception & D SR
¥ . )
‘ s v
}PHYSICAL b 4%, Light work, geographically mobile constantly
) . Y — ‘changing environment‘ Talking, hearing, seeing,
- g b handling. y
: . -, o \
SRECTAL PREPARATION/TRAINING - 6-12 months. Program offered by Burroughs;
' Wellcome - (Check other equipment and
. pharmaceutical companies for informationm).
’ ) o \
L \ \

L]
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OCCUPATION/JOB 'rvréﬁ: VETERINARY LABORATORY TECANICIAN JRT
- y . s M .o 'n
\ JaB ‘DES(:'RfP'i‘H: ’ Prépares vaccines and serums for gryvel‘tidn of T .
. : animal diseases., Tests vaccines for virus .

”

activity, reports data, carés. for sick animals and .
assists veterinariap.

* “
o » ®* - , .-
. . b )
.

o

- - 3

/ v N ' ) ) ’ \‘ - . -~
. - o g ' : ' .
~DESIRABLE INTERESTS 1. Prefery animals to people. .
PRE CE/&D{PERHENT: 2. Interest -in carrying out" prescribed action,s, N
- a3 Gentle and co,mpassionatel temperment;.
. v . 2. - -
® ' ( ' . . LI S °
< - : . b * Ky - L. . o : r '
b “ .. - ) A . . . . Lo
N .’ R .‘ o . . . . - C . \ Negli
< .- P : - e . Sible
. APTITUDE REQUIREMENTS: | ‘  High : i - Require- |
) T High  Ayerage Awerage Averhge Low . . ment - L.
T~ ' * o . F. - B l)’ > ’ .
| Intelligenge X . DA R t -
Numerical : ) ' . E ) 1 . HE ' X 1* \
- ‘ - * ‘ . ‘r -1 ZT . N
_Verbal . " ) x| S . “\
f Clerical ‘f.e\rception. ’.4 . . X . / T I a
? ' .| - ) " A i
Motor Coordidation R L %oy ™ ‘ I *‘ : - ; ;
a 1 - * T - . ‘F ~ v ‘ P
} , Manual Dexterity f“ ?x . - T RE .
. e "Color Discrimination . , ' . B Tx o
e " Férm Perception N R . | - . X _J -
*  PHYSICAL DEMANDS: - < - ‘. 1.
* - T . ) Light Seeing, feeling, reaching; handling.
’ ’ 4 ‘
" - . “ ~ : v ®
) . . . ) c ; 'w
. SPECIAL PREPARATION/TRAINING ’ i * N

- ” P A - 6-12 months - usually on-the-job training
’ . | I , v in a veterinarian offlce/clinic

[




, -

s
4

- , ,  REFERENCES ‘ y
. - ’ ' : »
; ) \ . ’
Alperin, S. .120 careers in the health care-field. C8mbridge, Mass.:
Ballinger Press, 1980, . - ST
v l ) R . * ‘ . ; .
Crossland, C. L., Defrlese, G. H., & Durfee, M, F." Public schools, health .

care and thg handicapped child. Raleigh ‘N. C.: Healdh Services |
_Research Study, ‘Proposal No. l ROT Hs 03812- 01, 1979.

. Bates, F L. The structure of occupationS° 7fjaihk\heory approach. -
~Raleigh, N..C.: The Center for Oceupational Educatinn,\ﬂorth Carolina
State University, 1974 -
. Etzioniy A. The semijproqusions and their organization. New York: Russel
T Toe Sage Foundation, 1970 b : '
e .Einch, C., & Shep ard 'N. A. Career educatioen is not vocationalgeducation.
~ . Journal of XEreer Education, 1975, 1, 20.
- A » | )

‘ Gilpatrick E. G,.,& Corliss, P. K. The oCcupational structure of New
York City Municipal'ﬂospital New York: Praeger Publishers 1970. .

A

Guidance counseling and support services for high 5chool studengs with physical
disabilities. ., CambridgeMass. : Technical Education Research Centers, Inf
. L. 1977-»- T e ' °

“ o« , s . e
o

*Holland, J. L. "Making vocational choiées: - A thegry of careers. Englewood
- Cliffs, N. J.: Prenti;e Hall, Inc., 1978. . R

. o Moo T o S
Hoyt, K. Ba A priger for career education. Washington, D. C.: Office of
Career Iﬁucationi 1979% e )

-

-
~

Johnson, C..M. Expandi g work optipns for exc;ptional students. Reston, Va.:

TQ& Council for ExceptionaI Children, 1979 ‘
Lippard v.,& Purcell E. Intermediate level health professions New York:
Josiah Macy Foundation, 1973, w:_ o d

—
a

Methodological approgches Tor deberminingihealth manpower -supply’ and require—
ments. Volume II. Rockvi!le Md.: U. S: Department of HEW, Bureau 'f
a ‘of Health Plannirg and Resources Development Division of Planning ~
x - * Methods and Technology, Nétional Health Planning Information Center, 1976.
1 » ¢ P
1)Moore,’ W. E. The professions: 'Roies and rules.* New York: Russel Sage

Fougdation, 1970. . :

QNazzaro, J. Copprehensive &ssessment for educational planning Ih Weintraub,
5 F. J., Alisen, A., & Ballard, J. (Eds. )&, Public policy and education™dF
exceptional children Reston, Va.: Couﬂtil for Exceptional Children, 1979.

Pavalko R. M. Sociology of occupations andpprofessions. Itasca, Ill.:'°F. .
) E Peatock Publishers, Inc., 1971. - < oo * :




. . ¢

" »

_U. S. Department of Labor. Guide fgr occupational exploration.

. ‘Washington,

D. C.: U. S. Government Printing Office; 1979.
U. s. artment of Labor. Handbook for analyzing jobs. Washington,‘D. C.:. ..
U. ST Government Prinxing Office, 1979. . ~ . a

w Weiss,.L. B. A guide to the health professiqns.
' University Press, 1973

-

.Cambridge, Mass.: _Harvard

—

Winefordner, D. W. Worker_ tgait groups gnide. Bloomingtan, I11.: McKnight =~

Publishing Co., 1978.

3

Wischnifﬁner; S. Barron's .guide to medical, dental, and allied health science

. careers (3rd. ed.). Woodbury, N. Y.: Barron's Educational Series, 1977.
. . Y . .' c e I‘ . <
; .
) ’ hihd .\ .
. : . € -
‘. ! D
2 ‘ v
4 -
’ *
]
. ‘ N -'
¥ - i
. -~ R n ¢ -
’ €




